
AN EQUAL OPPORTUNITY EMPLOYER  
 

RHODE ISLAND AIR NATIONAL GUARD  
AGR TOUR ANNOUNCEMENT  

NATIONWIDE 

Human Resources Management Office  

Rhode Island National Guard  

Joint Force Headquarters  

2841 South County Trail, Building 330  

East Greenwich, Rhode Island  02818-1728 

Announcement Number: 007-25 

Opening Date:   15 November 2024 

Closing Date:     26 December 2024 

 

A requirement exists for nomination of an E4-E7 enlisted member for an AGR Tour (32 USC 502(f)).  AGR 

tour will coincide with current AGR tour.  Unsatisfactory performance could lead to non-continuance. 

Position Title:  General Vehicle Equipment 

AFSC: 2T3X1     

Grade:  E4-E7 

Position Number:  0087062134 

Maximum Grade:  E7 

Organization and Location:  

282d Combat Communications Squadron 

274 Old Oxford Road 

North Smithfield, Rhode Island  02896 

Area of Consideration:  Application will be accepted from current RIANG members or current military mem-

bers willing/eligible to become members of the Rhode Island Air National Guard 

Selectee must possess an AFSC of 2T3X1 or be eligible to obtain ab AFSC of 2T3X1 within 12 months 

of selection.  

Application Receipt:   
Applications must be received in the HRO NLT 1600 hours on the closing date of the announcement.  

You need to review your application packet with your wing for accuracy prior to submission to HRO.  Allow 

yourself ample time to complete and submit all required documents prior to the closing date.  Nothing will be 

added to the application after 1600 hours on the closing date and incomplete packets WILL NOT be consid-

ered for AGR Selection.  

Point of Contact:   

TSgt Melissa Sanchez  401-275-4195 Email:  melissa. A.sanchez44.mil@army.mil 

SFC Mayra Raposo   401-275-4187 Email:  mayra.a.raposo.mil@army.mil 

Salary:  Full military pay and allowances, based on military rank held and creditable years of service. 

Cannot exceed the maximum military grade authorized on the UMDA for the position. If over grade, a letter must be submitted with 

application indicating a willingness to be administratively reduced in grade when assigned to the position. Airmen selected for as-

signment to higher graded positions for their initial tour may be promoted in the position if fully eligible or upon becoming fully eligi-

ble but may not compete for promotion into other positions within the first 24 months of their initial AGR tour. Being selected for the 

position does not guarantee promotion. AGR Airmen may be reassigned when directed by the needs of the service and the discre-

tion of the organization. 



 

Brief description of duties and responsibility includes, but not limited to:   

 

Plans and schedules vehicle and equipment maintenance activities. Plans and controls work methods, 

production schedules, operating procedures, and performance standards. Monitors established mainte-

nance priorities, tire, and battery shop operations, and determines mission requirements. Ensures vehi-

cles, equipment, tools, parts, and manpower are available to support mission requirements. Ensures 

maintenance and supply documentation is complete and accurate. Provides input to and reviews the Aer-

ospace Expeditionary Force (AEF) Reporting Tool. Determines the overall mechanical condition of vehi-

cles and equipment, diagnoses component malfunction and initiates repair actions. Systematically analyz-

es malfunctions by visual and auditory examination or through the use of test equipment. Troubleshoot, 

repairs, adjusts, overhauls, or replaces major assemblies or sub- assemblies such as power and drive 

trains, electrical, air conditioning, active and passive restraint systems, fuel, emission, steering assem-

blies, tracks, brake, hydraulic system components and vehicular equipment attachments. Removes, dis-

assembles, and repairs gasoline or diesel engines and components. Diagnoses, isolates malfunctions, 

and repairs vehicle electrical, emissions, gasoline, diesel, and alternative fuel systems. Removes and in-

stalls electrical components to facilitate repairs. Repairs components by replacing worn or damaged parts 

with new or reconditioned parts, grinding, fitting, balancing, or arranging for welding or machining. Reas-

sembles, adjusts and tests repaired units for proper operation. Repairs, adjusts, and replaces locks, latch-

es, remote controls, window regulators and other associated body components. Designs and manufac-

tures mounted equipment such as seats, pintle hook mounts and towing connections. Cuts, grinds, bevels 

and smoothes the edges of laminated automotive glass/195Plexiglas and installs. Replaces curved glass 

with factory replacements. Cleans, tests, and repairs vehicle radiators and associated parts. Tests for 

leaks and blockage using tanks and flow testers. Selects the proper equipment for set up and prepares 

metal for welding. Welds, cuts, and repairs vehicle parts and accessories using oxyacetylene, gas-

shielded and arc welding.  

Inspects and evaluates vehicles, equipment, and body maintenance functions. Diagnoses malfunctions of 

major assemblies and subassemblies to determine the extent of repair or replacement or recommend dis-

position of vehicles and equipment. Diagnoses, isolates malfunctions, and repairs vehicle electrical, emis-

sions, gasoline, diesel, and alternative fuel systems. Inspects repaired or rebuilt parts and equipment to 

ensure work conforms to standards. Inspects equipment for required modification and installation of safe-

ty devices. Ensures shop equipment is inspected and serviced at required intervals and that unservicea-

ble tools and equipment are removed from service and their condition tagged. Identifies and initiates ma-

teriel deficiency reports at work center level. Calibrates and adjusts pumps, meters, safety unit proportion-

ing devices, and limiting devices to ensure proper operation. Synchronizes remote or manual electrical 

and hydraulic controls. Adjusts power boosters, clutches, drive chains, and tension devices. Aligns bear-

ing loads, gear tooth contact, and backlash to manufacturer specifications. Adjusts valve mechanisms, 

governors, oil systems, control linkages, clutches, traction units and other systems unique to this type of 

equipment. Times injection pumps and accessory shaft gear trains. Accomplishes tire and battery shop 

operations in a safe and efficient manner.  
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Brief description of duties and responsibility includes, but not limited to:  (CONTINUED) 

 

Performs vehicle, equipment, and vehicle body maintenance functions. Solves complex maintenance 

problems by interpreting layout drawings, specifications, schematics, diagrams, and operating character-

istics of vehicles and components. Uses technical orders, commercial manuals, or automated systems to 

determine maintenance procedures and research parts. Troubleshoots, adjusts, repairs, and tests vehi-

cles: alternate fuel, diesel, and gasoline engines; fuel, exhaust, and electrical systems; clutches; torque 

converters; transmissions; transfer cases; power takeoffs; drive lines; axles; frames; steering, suspension, 

dispensing, brake, air, and hydraulic systems; tracks; winches; emission control, heating and air-

conditioning systems, active/passive restraint systems and other mounted or special equipment. Performs 

preventive maintenance and special inspections. Uses technical publications or automated systems in 

maintaining vehicles to prescribed manufacturers’ maintenance schedules and for researching parts. En-

sures special inspections and maintenance on vehicles are performed correctly such as: corrosion con-

trol, winterization, storage, and shipment. Properly annotates all maintenance performed on prescribed 

forms for data collection purposes.  

Practices and ensures compliance with all established safety policies and standards. Implements hazard-

ous waste management policies and procedures ensuring collection, control, disposition, and proper pro-

cedures for handling of hazardous and toxic waste material accumulations.  
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Specialty Qualifications:  

 

Knowledge.  

Knowledge. Knowledge is mandatory of: heavy equipment vehicle theory, vehicle and equipment theory, prin-

ciples and repair relating to internal combustion engines, electrical, mechanical, and hydraulic systems apply-

ing to the repair of vehicles and vehicular equipment; methods of hoisting and handling heavy mechanisms; 

using lubricants, tools, and publications; supply procedures and computers; metal composition and metal 

working methods; using oxyacetylene, gas shielded, and electric welding equipment.  

 

Education.   

For entry into this specialty, completion of high school or general education development equivalency is man-

datory.  

 

Training.  

Training. Completion of the following training is mandatory for the award of the AFSC indicated: 3.3.1. 2T371, 

Completion of Vehicle Management 7-level web-based training is mandatory.  

2T331, 2T331A & 2T331C Completion of the Interservice Training Review Organization apprentice course.  

2T331, 2T331A & 2T331C. Mission Generation Vehicular Equipment Maintenance apprentice course.  

2T331A. Firefighting and Refueling Vehicle & Equipment Maintenance apprentice course.  

2T331C. Material Handling Equipment (MHE)/463L Maintenance apprentice course.  

 

Experience.  

For award of AFSC 2T371, qualification in and possession of AFSC 2T351, 2T351A or 2T351C and applica-

ble core tasks is mandatory. Also, supervisory experience in functions such as inspecting, repairing, modify-

ing, or troubleshooting vehicular and equipment systems, automotive body repair and surface refinishing, 

welding operations and glass work.  

3.4.2. For award of AFSC 2T351, qualification in and possession of AFSC 2T331 and applicable core tasks is 

mandatory. Also, experience is mandatory in functions such as inspecting, repairing, or maintaining vehicles 

and vehicular equipment.  

3.4.3. For award of AFSC 2T351A/C, qualification in and possession of AFSC 2T331A/C and applicable core 

tasks is mandatory. Also, experience is mandatory in the functions of inspecting, maintaining, or repairing 

specialized vehicles and equipment. 

 

For entry into this specialty:  

Normal color vision according to AFI 48-123, Medical Examinations and Standards.  

3.5.1.2. See attachment 4 for additional entry requirements.  

 

PULHES: 333233 

Aptitude Score– M: 47   X: J (Must be able to lift 60 pounds) 
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BASIC QUALIFICATION REQUIREMENTS:   

1.  Members must earn a composite score of 75 or greater on Fitness Assessment, and meet the minimum 

component scores IAW AFI 36-2905, Fitness Program.  Must have a current Fitness Assessment, within 12 

months. 

 

2.  Member must meet physical qualifications outlined in AFI 48-123, Medical Examination and Standard at 

the time they are selected for an AGR Tour. Must be current with all (IMR) requirements to include immun-

izations, RCPHA/PHA and dental must be conducted twelve (12) months prior to entry on AGR duty and an 

Human Immunodeficiency Virus (HIV) for selectee must have been accomplished within six (6) months prior 

to initial entry into the AGR Program.  

 

3.  Must meet all assignment criteria prescribed in ANGI 36-101, The Active Guard and Reserve Program 

and requirements of AFECD, Air Force Officer Classification Directory. 

 

4.  Must attend all periods of IDT and annual training with unit of assignment, to include deployments, special 

projects, and exercises.  

 

5.  Supervisory position may, at the discretion of the selected official, require a 7-skill level in the required 

AFSC.  

 

6.  Members of the ANG must be assigned to AGR status against vacant positions.  

 

7.  Members must remain in the position to which initially assigned for a minimum of 24 months. TAG may 

waive this requirement when in the best interest of the unit, State, or Air National Guard. 

 

8.  AGR personnel may not be eligible for or be receiving an Immediate Federal Retirement Annuity (military 

or civilian).  

 

9.  An individual must not have been previously separated for cause from active duty or a previous AGR tour.  

 

10.  For entry into this specialty: Prior qualification at the 5-skill level (3-skill level if no 5 level exists) in any 

AFSC.  

 

11.  Ability to speak English clearly and distinctly IAW the Read Aloud Test (RAT) referenced in AFJI 36-

2018; Ability to communicate effectively in writing.  

 

12.  For entry, award, and retention of these AFSCs: Normal color vision as defined in AFI 48-123, Medical 

Examination and Standards.  Never been convicted by a general, special, or summary courts-martial.  Free-

dom from fear of heights (Acrophobia).  No history of emotional instability, personality disorder, or other un-

resolved mental health problems.  No record of claustrophobia or claustrophobic tendencies.  No medical 

conditions preventing prolonged standing, repetitive movements, walking up to one mile, or walking up and 

down stairs.  

 

13.  Must maintain an Air Force Network License according to AFI 33-115, Vol 2, Licensing Network Users 

and Certifying Network Professionals.  
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APPLICATION INSTRUCTIONS (ALL CANDIDATES):  

 

1. All applications become a permanent part of the Adjutant General’s Files.  

 

2.  Each applicant must submit all required documents and information, as described within this an-

nouncement.  

 

FAILURE TO SUBMIT REQUIRED DOCUMENTS/INFORMATION WILL RESULT IN NON-

CONSIDERATION.  

 

1. A completed NGB 34-1 (dtd 20131111), Application for Active Guard/Reserve (AGR) Position  

 

2. Resume (OPTIONAL)  

 

3. Medical Pre-Clearance Sheet (retrieve from medical)  

 

4. Latest Fitness Test Results  

 

5. Current ANG/USAFR Point Credit Summary  

 

6. Latest RIP, Record Review  

 

7. Latest AF 2096 (showing Skill Level)  

 

8.  All DD 214 Certificate of Release or Discharge from Active Duty and NGB Form 22 Report of Sepa-

ration and Record of Service to verify service if applicable  

 

9. Copy of five most recent OPRs (Officer Performance Reports) or EPRs (Enlisted Progress Report)  

 

10.  BCI – DD Form 369 Section I must be filled out (Numbers 2-9  and signature in box 11 only)  

 

EQUAL OPPORTUNITY:   

The Rhode Island National Guard is an Equal Opportunity Employer. Selection for this position will be 

made without regard to the race, religion, age, national origin, sex, political affiliation, marital status, 

membership or non-membership in an employee organization or any other non-merit factor.  

 

CURRENT AGR MEMBERS:  

Must comply with requirements of ANGI 36-101, paragraph 6.8.2, dated 3 June 2010, subject of para-

graph: stabilization of the AGR workforce. Waivers to stabilization policy must be submitted with appli-

cation.  Also, current AGR members must comply IAW AFI 48-123, Medical Examination and Stand-

ards.  


