
CHAPTER 30 ENROLLMENT JOB AID 

STEPS to assist Soldiers with their MGIB-AD Chapter 30 (CH 30) elec�on. 
 The State educa�on office is responsible for ensuring an enrollment elec�on is made for CH 30 for each 
AGR Soldier between 180-270 days a�er hire date.   

STEP 1.  Obtain CH 30 list for processing. 
 Iden�fy poten�al eligible Soldiers on the MS Teams GI Bill Channel CH 30 list provided by NGB and during 
the first 179 days a�er hire, conduct pre-eligibility determina�on. 
NOTE:  ENSURE Soldiers make an elec�on during their 180- to 270-day enrollment window. 

(MS TEAMS CH 30 List) 

STEP 2. Verify Prior Ac�ve Component Service? Did they accept/decline CH 30? 
If YES, end processing and document previous accept/decline in MS TEAMS List 
If NO, con�nue to next STEP. 

(Verify using BEAST) 

STEP 3. Verify Ineligibility Criteria 
3a. Was SM Ac�ve Duty in any component prior to 1 July 1985? 

If YES, SM is NOT eligible to enroll in CH 30. End processing and document list. 
If NO, con�nue to next STEP. 

(Validate using BEAST Panel) 

3b. Is SM enlisted? 
If YES, skip to STEP 4. 
If NO, con�nue to next STEP. 



 3c. Was officer commissioned through OCS? (ask/confirm) 
  If YES, skip to STEP 4. 
  If NO, con�nue to next STEP.  
     
 3d. Was Officer a Service Academy Graduate? (ask/confirm) 
  If YES, they are never eligible to enroll in CH 30. End processing and document list. 
  If NO, con�nue to next STEP. 
  
 3e. Was Officer an ROTC 2107 Scholarship Recipient who commissioned on/a�er 1 October 1996 and 

received $3,400 or more for each year of the scholarship? 
  If YES, Officer is not eligible for CH 30. End processing and document list. 
  If NO, con�nue to next STEP. 
 
 3f. Was Officer an ROTC 2107 Scholarship Recipient who commissioned prior to 1 Oct 1996? 
  If YES, SM is never eligible to enroll in CH 30. End processing and document list. 
  If NO, con�nue to next STEP. 

(Validate using ROTC Scholarship list located on MS TEAMS or have EST contact USACC) 

 
 
STEP 4. Determine CH 30 Eligibility: 
 Does SM meet one of the following eligibility requirements? 
  a. Serves Title 10 AGR on/a�er 1 July 1985 for 2 or more con�nuous years. 
  b. Serves Title 32 502f AGR on/a�er 29 November 1989 for 2 or more con�nuous years. 
  c. Mobilizes for at least 20 months of a 730 day or 2-year tour OR, con�nues/serves a Title 10 

12301(h) Med Hold order and the total tour is 2 or more con�nuous years. 
  NOTE: SM must enroll based on their first qualifying period of service. 
 
 4a. Iden�fy 1st qualifying Service Period: 

(Iden�fy using GRAS Data or NGB 23) 

 



 4b. Validate qualifying service using orders or DD214 and confirming: 
   (1) Mobiliza�on order MUST be for a minimum of 2 years (730 days). 
   (2) Title 10 OTOT or Title 32 AGR orders must be for a minimum of 2 years (730 days). 
   (3) SM MUST Serves a minimum of 20 months of a 730 day or more order and is released at the 
convenience of the government may retain eligibility (if enrolled). 

(Title 32 AGR Orders) 

 
 

(Authority Line / Located near the botom) 

 
 

  (DD214 is the primary document to determine ac�ve duty period, length, and character of service)  
(Block 2; Service component) 

 
 

(Block 12: length of service; Block 18: Check against orders) 

 
 

(Block 24: Character of Service) 

 
 
  If SM DOES NOT have CH 30 qualifying service, End processing and document list. 
  If SM has CH 30 qualifying service, con�nue to next STEP. 
 



STEP 5. For eligible Soldiers/Officers who have made it to this step, before offering the op�on to 
accept/decline CH 30, research and provide the SM the following considera�ons: 
 
 5a. Determine all usage of each GI Bill program by sponsor and/or dependents by clicking each “Yes.” 

a. Each program has a maximum of 36 months. 
b. More than one program has a maximum of 48 months. 
c. Ensure to factor future usage plans of the SM and Dependents. (if applicable) 

 
(BEAST VA Summary Tab) 

 
 

(BEAST VA Summary Tab “YES” for each Program / Use highest months listed as an indicator of months used) 

 
 
  EXAMPLE 1: If SM used 20 months CH 1606, and 26 months CH 1607, SM MUST understand that there 
is a 48-month cap on GI Bill en�tlement. Prior use will limit CH 30 if they choose to enroll. 
  EXAMPLE 2: If SM used 12 months of CH 1606 and also completed TEB based on past mobiliza�ons, 
though no dependents may have used en�tlement yet, ensure the SM knows if he/she elects to enroll in CH 
30, any usage will reduce the dependents from the 36 possible months of TEB. 
NOTE: Months used shown in BEAST may not be accurate. SM MUST confirm with VA actual usage. 
 
 If past usage causes the SM to decline CH 30, then end process and document the decline on the list. 
 If past usage is not a factor and the SM may s�ll consider enrollment into CH 30, proceed to next STEP. 
 
 5b. Has SM already established eligibility for the CH 33 (Post-9/11 GI Bill)? 

- If NO, does SM understand that this current tour cannot also be used to increase payment �er of 
CH 33 “if” he/she elects to enroll in CH 30. 



- If YES, and “if” their previous qualifying service period(s) for CH 33 equal less than the 100% 
Payment Tier rate, ensure the SM understand that “if” he/she elects to enroll in CH 30, they 
CANNOT also use this current tour to increase their CH 33 Payment Tier. 

   
 5c. If this current AGR tour is not the SM’s first AGR tour, contact the EST regarding the possibility of a 
retroac�ve enrollment.  This is due to the following complex scenarios which MUST be considered:  
 

Though the SM never made an elec�on for CH 30 during their first tour, “if” a�er that first AGR tour, 
the SM either elected/used CH 33 personally, OR completed and was approved for a transfer of 
educa�on benefits (TEB), then understand the following: 

a. If any part of a payment �er for CH33 eligibility was based on that previous AGR service, then 
the SM already made an irrevocable elec�on to use that service for CH 33 and cannot now 
enroll in CH 30. End process and document list. 

b. If the SM had separate mobiliza�ons for CH 33 that placed them at the 100% rate “without 
considering the previous AGR tour”, then you MUST determine whether they have ever applied 
for CH 33 or TEB yet?   

i. If they did apply for CH 33 (or were approved for TEB), were they eligible for either CH 
1606 or CH 1607 at �me of applica�on/TEB?  If they were not eligible for any other 
program, then atemp�ng a retroac�ve enrollment for CH 30 based on an earlier AGR 
period could cause the VA to then retroac�vely relinquish CH 30 based on the 
requirement to relinquish a GI Bill Program at �me of elec�on of CH 33.  In other words, 
we don’t want to enroll the SM and have them pay the 1,200.00 enrollment fee, to 
simply have CH 30 relinquished.   

c. The ARNG Educa�on Support Team can assist with complicated duplica�on of benefits 
ques�ons and can be reached on MS TEAMS or by sending an email to arng.esc@army.mil 

 
 5d. FINALLY, If the SM has not yet chosen to decline, then the final thing to consider is the educa�on 
goals of the SM and the family.  Reasons CH 30 could be a beter benefit for the SM is:   

a. SM plans to stay AGR and plans to exhaust all educa�on en�tlement for themselves while AGR. 
1. Chapter 30 Top-Up could stretch en�tlement out to gain more educa�on than CH 33, 

which would charge month for month usage (for a full-�me student). 
2. Could not get housing s�pend for CH33 while AGR. 
3. SM “may” be able to switch to CH33 a�er all months of CH 30 are exhausted “if” there is 

separate qualifying service. 
b. SM already gained Post-9/11 at the 100% rate based solely on mobiliza�ons and has either 

exhausted all months of en�tlement, or has used en�tlement or transferred to dependents (so 
relinquishment has occurred) AND SM has not used any other program. 

1. SM could gain extra 12 months of Chapter 30. 
2. SM would be able to maximize the full 48 months of en�tlement. 

 
STEP 6. Have SM make a CH 30 irrevocable elec�on to Accept or Decline on the enrollment form (DD2366) 
and document elec�on on the MS Teams List IAW GI Bill Managers Handbook. 


