NATIONAL GUARD BUREAU

111 SOUTH GEORGE MASON DRIVE
ARLINGTON VA 22204-1373

ARNG-CSG 13 December 2023

MEMORANDUM FOR Officer Personnel Managers of All States, Puerto Rico, Guam,
the Virgin Islands, and District of Columbia

SUBJECT: Army Medical Department Officer Personnel Management Guidance (PPOM
23-048)

1. This policy supersedes PPOM 22-016 AMEDD Officer Personnel Management
Guidance.

2. References. See Enclosure 1.

3. Purpose. To provide guidance to the State Officer Personnel Managers (OPMs)
regarding Army Medical Department (AMEDD) officer personnel management.

4. Accessions. Latest accession guidance and criteria across all AMEDD branches

a. Officers transferring from one Area of Concentration (AOC) to another within the
same AMEDD branch and Medical Functional Area are completed as a re-classification
action and are subject to the requirements listed in Department of the Army Pamphlet
(DA PAM) 611-21. They also require Army National Guard Office of the Chief Surgeon
(ARNG-CSG) approval. Note: AOC change from 66H to 66P currently requires Direct
Commission and Accession (DCA) boarding.

b. All appointments and reappointments to an AMEDD branch require boarding
action. State AMEDD recruiters will complete and submit the DCA packet to United
States Army Recruiting Command (USAREC) for approval. Applicants pending board
results from USAREC may be screened by a State Federal Recognition Board (FRB)
prior to publication of the USAREC board results. A conditional Statement "pending
USAREC selection board" will be added to the comments on the NGB Form 89. The
individuals will not receive their Oath of Office prior to publication of the USAREC board
results. Individuals not requiring USAREC Board: initial AMEDD appointments through
ROTC and US Military Academy, current AMEDD officers coming from active
component, USAR, and IRR without a break in service.

c. Officer Candidates (OC) are not authorized to commission AMEDD without prior
USAREC approval. Officer Candidates will be boarded through DCA and delay their
commission until OCS graduation.
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d. Basic branch officers that previously held an appointment as an AMEDD officer
and are requesting re-appointment as an AMEDD officer are required to submit DCA
packet for boarding action by USAREC. Entry Grade credit is calculated IAW DoDI
6000.13. Officers could lose rank and/or time in grade in accordance with the current
fiscal year phase-in point's memorandum following calculation. Exception to this policy
is AV/15 series officers that board MS/67J; these officers receive day for day credit
awarded by USAREC during the DCA process. USAREC holds the authority for day for
day credit.

e. Direct appointment AMEDD officers who did not commission through OCS,
ROTC, or US Military Academy are ineligible to reappoint as a basic branch officer.
Specialty branch officers with a commissioning source who desire assignment to the
basic branches must apply for branch transfer under the provisions of National Guard
Regulation (NGR) 600-100.

f. Medical and dental students do not require an additional DCA Packet after
graduation. Reappointments from a medical/dental student to Medical/Dental Corps
requires a State FRB, and FEDREC packet submitted through eTracker. Please refer to
the Enclosure 2.

g. Interservice Physician Assistant Program (IPAP) and University of Kentucky
Master of Social Work (UK MSW) appointments/reappointments.

(1) IPAP students do not require a DCA packet for reappointment.
Reappointment requires State FRB, and FEDREC packet submitted through eTracker.
Please refer to Enclosure 2.

(2) UK MSW students will require DCA packet and USAREC approval upon
acceptance and reappointment to Medical Service Corps (MS). Once graduated, UK
MSW students will require a change of AOC memorandum requesting AOC change
through the ARNG-CSG, AMEDD Personnel Program Manager. Please see Enclosure
3.

h. Constructive Credit Calculations. Preliminary DA5074s will be completed during
the DCA process and verified by USAREC. During the process States, Territories, and
Districts are able to adjust date of rank and rank awarded with the approved DA5074
prior to FEDREC being published. Note: Approved DA5074s should be uploaded in
iPerms as a source document. States can pull the DA5074 from HRP eTracker once
approved. Please reach out to the AMEDD Personnel Program Manager if you have a
question regarding deduction or promotion in rank prior to making the adjustment.
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Soldier may incur a debt if rank is awarded erroneously. Reappointing may require the
Soldier to have a deduction in rank. Please see Enclosure 4 for reference.

5. Personnel Reporting. The AMEDD is required to provide an annual report to
Congress on the status of its medical force/structure by specialty. While DA PAM
611-21 provides guidance in the personnel accounting for the Army, the variations
for the special branches are spread throughout the regulation. AMEDD reporting
requirements are identified below:

a. All AMEDD officers will have their primary AOC shown in Integrated Personnel
and Pay System-Army (IPPS-A) IAW the medical specialty training they have received
(for example residency training). Officers who are entering through the USAREC
boarding process are found qualified for their AOCs by that board and their AOC will be
loaded in IPPS-A upon accession, regardless of Basic Officer Leaders Course (BOLC)
completion.

(1) Reference the IPPS-A ARNG Supplemental User Manual, 24 October 2023
for proper IPPS-A coding.

(2) No AMEDD officer will carry a primary AOC of 00A, 00D, 01A, 05A, 42B/H,
62B, 65X, 67A, 67B, 67C, 67D, or 90A.

(3) No AMEDD AOCs are awarded for "on-the-job training" or solely by
assignments.

b. AMEDD officers will carry AOCs consistent with their branch. AMEDD officers are
not authorized to carry multiple branches or AOCs (except MS officers who may dual
track 90A). For example, a former Aviation/15A (AV) officer who has been re-appointed
as an MS/67J officer cannot carry AV as an additional branch, nor can they carry their
former 15 series AOC as a secondary.

c. Medical Corps (MC), Dental Corps (DC), Army Medical Specialist Corps (SP) and
Veterinary Corps (VC) officers awarded AOCs will reflect medical training received and
in which they maintain certification, regardless of position requirements. Residency
contracts/completions must be loaded in IPERMS.

d. Army Nurse Corps (AN). All AN officers awarded 66 series AOCs will reflect the
training they have received and in which they maintain certification. States will validate
accuracy of current AOCs. This is accomplished by verification of military education,
civilian education, and licensure/certification.
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e. IPAP and UK MSW participants. ARNG-CSG will publish yearly IPAP and UK
MSW announcements and subsequent selection/assignment notifications. See the
State Specialty Branch recruiter for additional information.

(1) IPAP students will carry the primary AOC of 00E65/Branch MS and will be
assigned to a temporary TDA position for the duration of their program. These positions
will be authorized by ARNG-HRH and will be carried in IPPS-A IAW NGR 600-100.

(2) UK MSW students will carry the primary AOC of 00E73/Branch MS and will
be assigned to a temporary TDA position for the duration of their program. These
positions will be authorized by ARNG-HRH and will be carried in IPPS-A IAW NGR 600-
100

f. Medical Service Corps.

(1) MS officers will not carry AOCs of 67A-D as these are duty position AOCs
only. MS officers may occupy a 67A-D position based on their competitive categories as
follows:

(a) 67A —70 series MS officer
(b) 67C — 72 series MS officer
(c) 67D — 73 series MS officer
(2) Award of secondary AOC 90A

(a) 1AW DA PAM 611-21, DA PAM 600-4, and NGR 600-100 completion of
Logistics CCC (LOGC3) and/or the Support Operations Course enable secondary
award of 90A. Submit 90A Secondary AOC award request to ARNG G1 Personnel
Policy Division (HRH-O) through IPPS-A utilizing HRH-O Logistics Checklist (Enclosure
5). HRH-O will coordinate with ARNG-CSG and the Logistics (LG) Personnel
Developers for final disposition of secondary AOC award.

(3) AMEDD personnel will not carry a primary AOC of 90A, nor does that count
as a functional area for promotion to MAJ.

(4) Medical/Dental Student Participants. Medical students will carry the primary
AOC of 00E62/Branch MS. Dental students will carry the primary AOC of 00E63/Branch
MS. 00E62 and O0EG3 will be assigned to a temporary TDA position for the duration of
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their program. These positions will be authorized by ARNG-HRH and carried in in IPPS-
A IAW NGR 600-100.

(5) Area of Concentration (AOC).
(a) 70B is limited to company grade officers.

(b) 70 series officers cannot be promoted to the rank of MAJ without completion
of an ATRRS approved AOC producing course. Once an AOC producing course is
complete all awards of 70B will be withdrawn. State OPMs will award the appropriate 70
series AOC for which the officer qualifies.

g. Medical Corps (MC) — States will validate residency completion (or in progress)
status of all MC officers and ensure that the appropriate primary AOCs, Skill Identifiers,
and 9-Series Proficiency Designators are loaded into IPPS-A and Centralized
Credentials Quality Assurance System (CCQAS). Refer to Enclosure 6 for AOC listing.

(1) 60A — AOC is a duty position only and will not be listed as primary,
secondary, or tertiary AOC of the officer.

(2) 62B - is a duty position only. Physicians are not authorized to be coded 62B,
all MC Providers should have their AOC coded in IPPS-A based on their residency
contract.

(3) F8 - Attendees of the six-week Fort Novosel course will be awarded the F8
Additional Skill Identifier (ASI). For those serving in 62BF8 duty positions, F8 should be
listed as their primary Skill Identifier (Sl). All other MC Providers should use the 9 series
proficiency designators as their primary Sl.

(4) All MC officers MUST have a 9A-9E Medical Proficiency Designator loaded
in IPPS-A IAW DA Pam 611-21. These are critical as they indicate both the proficiency
level as well as the deployability of the officer. 9A-9E series designators will take
precedence over any other Sl the officer may be authorized to carry.

(a) 9E - In the first year of a Graduate Medical Education (GME) program, which
upon successful completion will result in the MPD 9D. Non-mobilization asset.

(b) 9D - Includes all personnel in specialty/AOC training, following completion of
first year of graduate medical education (FYGME). Not an involuntary mobilization
asset.
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(c) 9C - Completion of formal training to meet the American Specialty Board
requirements of approved residency or fellowship in a recognized teaching center in the
professional field mobilization asset.

(d) 9B - Certification by the American Specialty Board in a particular specialty.
Mobilization Asset.

(e) 9A — This designation recognizes the highest level of professional
accomplishment within the Army Medical Department (AMEDD). Yearly MILPER
messages solicit applications across all components. Those results are determined by
the Surgeon General's Classification Board on an individual basis.

6. Officer Evaluation Reports (OERs) - Newly commissioned AMEDD officers begin
their military careers with the necessary skill sets to perform their assigned duties even
before successfully completing the Officer Basic Leaders Course. These officers are
entitled to receive mandatory and optional OERs as detailed in chapter 3 of AR 623-3.
All OERs for “students” should read “Specialty Branch Officer” for the duty title and
make minimal reference to student status to prevent HRC kick back. To receive an
OER, the rated officer must have been assigned under a rater for 120 calendar days.
For more information on “mandatory and optional” reports, refer to Section IX and X of
AR 623-3.

7. Important policies and guidance.

a. Manning Strategy for Army National Guard (ARNG), Army Medical Department
(AMEDD) Personnel in Support of Contingency Operations and Preplanned Missions
(PPOM 20-018). Revises the manning process for Healthcare Providers (HCPs)
sourcing for requirements above the Modified Table of Organization and Equipment
(MTOE) strength of the sourced units. This process only applies to sourcing of HCPs to
fill 90/180 day Boots on the Ground (BOG) rotations that exceed the MTOE strength of
the unit. ARNG-CSG will analyze mission requirements and recommend a sourcing
solution to the ARNG G3 to ensure that all AMEDD 90/180-day rotations will be filled.
ARNG-CSG BOG Program Manager can be contacted at ng.ncr.ngb-arng.mbx.csg-
medops@army.mil. Please see the MILSUITE Link for Personnel Policy Memorandums
(PPOM) Library: Group: ARNG Personnel Policy Division (ARNG-HRH) |[milBook Home

(milsuite.mil)

b. Mandatory Removal Date (MRD) Extension Requests (PPOM 23-014). MRD
Handbook, outlines all processes and procedures for requesting an extension beyond
MRD for age or years of commissioned service. Currently serving MC and DC officers
may be extended beyond age 68 with Assistant Secretary of the Army Manpower and
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Reserve Affairs (ASA (M&RA)) approval. Please see the MILSUITE Link for Personnel
Policy Memorandums (PPOM) Library: Group: ARNG Personnel Policy Division (ARNG-
HRH) |milBook Home (milsuite.mil)

c. Flexible Training for Army National Guard Clinical Professional Officers (PPOM
16-045). Authorizes alternate training events that enable the medical professional to
receive credit for drill, as well as delineating the minimum attendance required of
medical professionals. Program is subject to Commander’s approval. Please see the
MILSUITE Link for Personnel Policy Memorandums (PPOM) Library: Group: ARNG
Personnel Policy Division (ARNG-HRH) |[milBook Home (milsuite.mil)

d. Continued Medical Education Program Management and Execution (PPOM 18-
006). Authorizes licensed providers to attend civilian training sessions to meet their
licensing requirements. Please see the MILSUITE Link for Personnel Policy
Memorandums (PPOM) Library: Group: ARNG Personnel Policy Division (ARNG-HRH)
|[milBook Home (milsuite.mil)

e. PPOM 17-004 Army National Guard Specialty Branch Commissioned Officer
Over-Grade Policy and PPOM 17-005 ARNG Over-strength Policy. Please see the
MILSUITE Link for Personnel Policy Memorandums (PPOM) Library: Group: ARNG
Personnel Policy Division (ARNG-HRH) |[milBook Home (milsuite.mil)

f. Health Professions Officer Special and Incentive Pay Plan, 31 Jul 23. Clinical
officers on AGR, ADOS, and FTNG-OS are encouraged to contact the ARNG-CSG
AMEDD Personnel Manager directly to receive the most up to date information on
eligibility and initiation of active-duty special pay. AGR officers are no longer eligible for
Reserve Component (RC) special pays to include bonuses and contracts. AGR officers
are to ensure Reserve Component (RC) special pay contracts are terminated. Failure to
terminate could result in recoupment.

g. NGR 600-100 dated 22 Nov 22 outlines all Temp TDA (TTDA) requirements. Per
guidance, all temporary position requests for the following AMEDD officers will be sent
directly to ARNG- HRH. Upon receipt of the request, ARNG-HRH will staff with the
ARNG-CSG to determine templet position authorization.

Para/Line AOC/Branch
(1) Medical Students 9980-01 00E62/MS

(2) Dental Students 9980-01 00E63/MS

(3) IPAP Students 9980-01 00E65/MS


https://www.milsuite.mil/book/groups/personnel-policy-division-arng-hrh
https://www.milsuite.mil/book/groups/personnel-policy-division-arng-hrh
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https://www.milsuite.mil/book/groups/personnel-policy-division-arng-hrh
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(4) MSW Students 9980-01 O0OE73/MS
8. Promotions.

a. All AMEDD promotion packets will be reviewed by ARNG-CSG and processed by
ARNG-HRP for federal recognition.

b. Civilian Education
(1) All AOCs must meet the civilian requirements in DA PAM 611-21.

(2) Promotions to 1LT have no civilian education requirements beyond those
necessary for appointment.

c. Military Education. Reference DA PAM 600-4 to help determine initial
Professional Military Education (PME) requirements.

(1) Direct Commission AMEDD officers who did not complete Army ROTC, Army
OCS, or the US Military Academy who are appointed on or after 1 October 2017 must
attend the Direct Commission Course (DCC) and BOLC-B. Those that commissioned
prior to 1 October 2017 are grandfathered into previous requirements. Contact ARNG
Student Advisor, Medical Center of Excellence (MEDCOoE), for the most current
guidance.

(2) There are two versions of AMEDD BOLC-B at Ft. Sam Houston, resident
long course (6-8-C20B) and resident short course (6-8-C20B (RC)).

(a) The resident long course is required for all 67J officers, 70 series officers,
ROTC AN graduates, and ARNG 72 series officers.

(b) All other specialties will attend the BOLC-B short (RC) course.

(3) All AMEDD officers must be BOLC-A (DCC, Army ROTC, Army OCS, U.S.
Military Academy) and BOLC-B qualified. Prior enlisted and pre-commissioned officers
from sister services and non-AMEDD officers transferring into AMEDD must attend
AMEDD BOLC or be awarded equivalent/constructive credit by Department of the Army
G3/5/7. For DCC, BOLC-B, and CCC constructive or equivalent credit, refer to
Enclosure 7 for eligibility and packet requirements.

(4) All officers have common training requirements that specify the Knowledge,
Skills, and Behaviors (KSB) required of every officer. KSBs are outlined in AR 350-1
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and are imperative to the lifelong learning and self-development that prepares all
officers for success. To maintain these KSBs it is highly recommended that all AMEDD
officers continue their military education from BOLC to ILE complete. Per DA PAM 600-
4, MILED requirements for promotion state, “With the exception of MS officers within
MFA 70 or AOC 67J, completing a BOLC appropriate to their AOC satisfies the
minimum military education requirements for promotion to any grade for all AMEDD
officers. However, to remain competitive at DA Selection Boards for promotion to the
next higher grade and continued professional development, all AMEDD officers are
strongly encouraged to continue with military education beyond BOLC.” To remain
competitive extends to all promotion boards an AMEDD officer may be eligible.

(5) MFA 70 series and AOC 67J officers are considered MEL 4/JPME | complete
at the conclusion of the Command and General Staff College Intermediate Level
Education Common Core (CGSC-ILE CC). The CGSC Advanced Operations Course
(AOC), while encouraged to remain competitive for DA mandatory boards, is not a
requirement for MFA 70 series and AOC 67J officers. Outlined below is how to code
AMEDD officers to code completion of PME in IPPS-A.

(a) An Officer that just has ILE-CC the code is either: “D2” ILE-CC for Resident
(4 month TNG) or “D3” ILE-CC correspondence (generally 3 phases).

(b) An Officer that has ILE and AOC the code is either: “DD” ILE 12 month
Resident; “DE” ILE-CC & AOC (ATRRS course: “1-250-C3B (DL).

(c) An officer who has completed ILE-CC the code is: "DF” ILE Functional Area
Qualification (this gives them credit for ILE & AOC).

(d) An officer who decides to go to AOC, they are first coded as "DF" and then
when they finish AOC the G1 should add another record under the same line and mark
it as completed with mil code "DE".

(6) All AMEDD officers must be qualified in their current duty position to be unit
vacancy promoted to CPT unless selected by a DA mandatory board. All 70 series
officers must hold the AOC corresponding to their position for promotion to MAJ,
regardless of DA selection.

(a) 67J officers must complete the AMEDD Captains Career Short Course
(67J/90A) and AV Captains Career Course prior to being eligible for promotion to MAJ.
67J officers must meet all other AOC professional requirements in DA PAM 600-4.
Refer to DA PAM 600-4 and Enclosure 8.
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(b) 72 series officers must complete the Principles of Military Preventative
Medicine Course prior to being eligible for promotion to MAJ. They must meet all other
AOC professional requirements in DA PAM 600-4, with exception to licensing and
certification requirements.

(7) AMEDD officers may be promoted in a position that has excess personnel
assigned against it provided they are the primary slot-holder.

(8) Only MC and DC officers selected for promotion by a DA mandatory board
may be extended Federal Recognition in the higher grade up to the rank of COL in any
AOC appropriate position regardless of the grade of the position. Title 10 U.S. Code
Section 12005 (3) allows medical and dental officers in the rank of LT- COL not to be
counted for the purposes of Strength in Grade reporting. However, AMEDD officers
assigned to and serving in non-AMEDD duty positions will count for the purposes of
Strength in Grade reporting.

(9) Promotions are not authorized for officers assigned to temporary positions,
except for valid 00E62, 00EG3, 00EG5, and 00E73 (AMEDD) students who meet all
requirements for DA mandatory board promotion, to include completion of BOLC.
Students who are promoted could be subject to grade reduction at time of graduation
due to DA 5074, Constructive Credit calculation IAW DoDI 6000.13.

(10) Any SP, AN, VC, or 71-73 series MS officer selected for promotion by a DA
mandatory board may be promoted in a position two grades over, up to LTC/O-5. Over-
grade promotions must remain IAW with PPOM 17-004 Army National Guard Specialty
Branch Commissioned Officer Over-Grade Policy.

(11) 67J/70 series officers may not be promoted over grade with one exception.
Civil Support Team 70H qualified officers may promote to MAJ in the Medical
Operations position.
9. Assignments.

a. Non-AMEDD officers (basic and other special branch officers, warrant officers,
and enlisted Soldiers) will not be assigned or attached to AMEDD positions.

b. Simultaneous Membership Program (SMP) cadets may be assigned as excess

against MS officer positions but must not perform medical duties and may not directly
supervise medical operations.

10
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c. AMEDD officers will only be assigned to positions for which they are qualified by
their AOC with the following exceptions:

(1) Current ARNG force structure directly supports Role | and Role Il level of
care. This distinction requires that only those specialties substitutable with the 62B duty
position IAW AR 601-142 are qualified for assignment.

(2) Any AMEDD officer is eligible for assignment to 05A positions.

(3) Assignment to 01A positions for AMEDD officers other than 70 series MS
officers is discouraged for extended periods. The officer must also be qualified to
perform the mission that the position requires and should be returned to an appropriate
AMEDD position at the earliest possible opportunity.

(4) AMEDD officers may not hold non-AMEDD AOCs or be assigned to non-
AMEDD positions except for 70 series MS officers. 70 series MS officers can be
assigned to 01A, 90A, and 42B/H positions.

(5) 62B positions - The AMEDD's intent is for primary care physicians to be
assigned to these positions. Substitutions are authorized as stated above and published
in the yearly substitutability list. See Enclosure 9. It is vital that the ARNG recruits for the
needs of deployment in the Role I/Role |l battlefield, not Inactive Duty Training duties,
such as performing physicals and Periodic Health Assessments.

10. Licensure / Certification — All ARNG licensed/privileged providers are required to
provide any updated credentials information to the ARNG’s agency for centralized
credentialing at their earliest opportunity. The agency will then update the Department
of Defense Joint Centralized Credentials Quality Assurance System (JCCQAS).

a. The State Surgeon must ensure that all providers are properly privileged prior to
performing physical and dental examinations during Inactive Duty Training and Annual
Training or being awarded incentive pay or board certification pays.

b. All providers are required to maintain current and unrestricted licensure and are
responsible for payment of fees, continuing education, and other requirements of the
licensing authority (Chapter 4, AR 40-68). Failure to maintain a current, unrestricted
license puts the provider and State at risk of liability. Officers who do not maintain a
current license, are not able to be privileged, and are not deployable assets may have
their accession/retention bonus affected and subject to recoupment. Actions will be
taken to reclassify these officers to another branch, or to remove the officer from
service, in accordance with AR 600-8-24 and/or AR 135-175.

11
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11. The point of contact for this memorandum is CPT Cheyenne T. Carden, AMEDD
Personnel Program Manager, Office of the Chief Surgeon, 703-607-8453 or

cheyenne.t.carden.mil@army.mil.

9 Encls

1. References

2. FedRec Required Document Slide
3. Request for AOC Change Template
4. Constructive Credit DA5074
Process

5. HRH-O Logistics Checklist

6. AMEDD AOCs MOSs Slis ASIs FY24
7. MOI for BOLC_CCC Equivalent and
Constructive Credit

8. 67J PME Comparison Slide

9. FY24 Substitutability List 20231005
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ENCLOSURE 1 TO PPOM 24-XXX ARMY MEDICAL DEPARTMENT (AMEDD)
PERSONNEL MANAGEMENT GUIDANCE

(U) References:

a. Department of Defense Instruction (DoDI) 6000.13, Accession and Retention
Policies, Programs, and Incentives for Military Health Professionals Officers (HPOs),
03 May 16

b. National Guard Regulation (NGR) 600-100, Commissioned Officer Federal
Recognition and Related Personnel Actions, 22 Nov 22

c. Army Regulation (AR) 135-155, Promotion of Commissioned Officers and
Warrant Officers, 13 Dec 22

d. Army Regulation (AR) 135-101, Appointment of Reserve Commissioned Officers
for Assignment to Army Medical Department Branches, 15 Feb 84

e. Army Regulation (AR) 350-1, Army Training and Leader Development, 10 Dec 17
f. Army Regulation (AR) 40-68, Clinical Quality Management, RAR 22 May 09
g. Army Regulation (AR) 623-3, Evaluation Reporting System, 14 Jun 19

h. Department of the Army Pamphlet (DA PAM) 611-21, Military Occupational
Classification and Structure, 20 Dec 2022

i. Flexible Training for Army National Guard Clinical Professional Officers (PPOM
16-045), 15 Dec 16 **Pending FY24 Updates**

j- Management and Execution of the Army National Guard (ARNG) Continuing
Medical Education (CME) Program (PPOM 18-006), 12 Jun 18 **Pending FY24
Updates**

k. Health Professions Officer Special and Incentive Pay Plan, 31 Jul 23 **Applies to
AGRs**

I. Army National Guard Army Medical Department Officer Selected Reserve
Incentive Program (AMEDD SRIP), 21 Apr 23 **Applies to MDAY**

m. Army National Guard (ARNG) IPPS-A Personnel Policy Guidance (ARNG-IPPG),
20 Nov 20

n. DA PAM 600-4, Army Medical Department Officer Professional Development and
Career Management, 27 Apr 23





0. Policy Memorandum NGB-ARH 07-046, Establishment of the Logistics Branch,
31 Aug 09

p. Army Directive 2017-08, Competitive Categories for Commissioned Officers and
Warrant Officers Serving on the Active Duty List and Reserve Active Status List
(RASL), 15 Feb 17

g. Manning Strategy for Army National Guard (ARNG), Army Medical Department
(AMEDD) Personnel in Support of Contingency Operations and Preplanned
Missions (PPOM 20-018), 24 Mar 20

r. Mandatory Removal Date (MRD) Extension Requests (PPOM 23-014), 3 Mar 23

Please see the MILSUITE Link below for Personnel Policy Memorandums (PPOM)
Library:

Group: ARNG Personnel Policy Division (ARNG-HRH) |milBook Home (milsuite.mil)




https://www.milsuite.mil/book/groups/personnel-policy-division-arng-hrh
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(ASDMPP)

Assistant Secretary of Defense Force Management

(ASDFM)

Under Secretary of Defense Personnel & Readiness

Deputy Secretary of Defense

(DSD)



Final Approval of Scroll





NGB Admin scrub signed scrolls for removed names

Final processing and publication of Federal Recognition Orders



Secretary of Defense

(SecDef)









ARNG-HRP Personnel Division

‹#›





REQUIRED DOCUMENTS

 FEDERAL RECOGNITION





Pay close attention to numbered notes on each slide throughout









ARNG-HRP Personnel Division

‹#›





1. PCA (assignment order) or (Re)Hire order

2. NGB Form 62E

3. NGB Form 337

4. DA Form 71

5. ROTC Delegation Memo

6. Birth Certificate, Naturalization Memo (1), or DA Form 5252

7. Civilian Education with a “conferred” or “awarded” date

8. Chap II physical (DD Form 2808)/GENESIS printout dated within 60 months prior to the 

    effective date (2)

9. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)





 DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) Medical waivers from Cadet Command do not suffice for ARNG Accession purposes



          INITIAL APPOINTMENT (ROTC)









ARNG-HRP Personnel Division

‹#›





1. PCA (assignment order) or (Re)Hire order

2. NGB Form 62E

3. NGB Form 337

4. DA Form 71

5. NGB Form 89 dated on or up to 24 months prior to effective date

6. OCS Grad Cert, DD Form 214, or EOC (End of course) FB USAIS Form 268-R verifying gradation date

7. Birth Certificate, Naturalization Memo (1), or DA Form 5252

8. Civilian Education reflecting at least 90 completed credit hours or conferred graduation date

9. Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 	

10. FRB Members Memo

11. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)













       INITIAL APPOINTMENT (OCS)
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‹#›





 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date

 Birth Certificate, Naturalization Memo (1), or DA Form 5252

 FRB Memo

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 

 Civilian Education (minimum of Bachelor’s degree)

10. Final disposition memo from HRH approving Direct Commission

11. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)



             INITIAL APPOINTMENT(DC FRM ENL)

**This slide applies only to those enlisted members that are commissioning directly to 2LT without OCS or ROTC.  Please note this type of commissioning source differs from a Direct Commission into a specialty branch based on specialized education.**

**Limited to basic branches only IAW 600-100 Chap 2-11(4)**
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‹#›





 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date

 Birth Certificate, Naturalization Memo (1), or DA Form 5252

 FRB Memo

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 

 Civilian Education 

10. Final disposition memo from HRH/HRR approving Direct Commission 

11. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



DOR calculations on PDP are not specified - must calculate based on minimum TIG requirements for each rank

EXAMPLE – constructive credit on PDP grants CPT – 4y,1m,5d  

4y,1m,5d – 36m (min TIG for CPT) 

DOR = CPT with 7m,5d excess 



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)



             INITIAL APPOINTMENT(CYBER)
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‹#›





1. PCA (assignment order) or (Re)Hire order

2. NGB Form 62E

3. NGB Form 337

4. DA Form 71

5. NGB Form 89 dated on or up to 24 months prior to effective date 

6. Birth Certificate, Naturalization Memo (1), or DA Form 5252 

7. Civilian Education w/ “conferred” or “awarded” date

8. Professional License or Certificate of Good Standing from state

9. Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 

10. FRB Members Memo

11. JAG Board Results

12. JAG Predetermination Memo (2)

13. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)	



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) The JAG Predetermination memo DOES NOT suffice as an age waiver

          INITIAL APPOINTMENT(DC JAG)
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‹#›





 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date

 Birth Certificate, Naturalization Memo (1), or DA Form 5252

 Civilian Education 

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date

9. FRB Members Memo

10. Ecclesiastical Endorsement (DD Form 2088)

11. Senior Chaplain Interview (56A only)

12. Chaplain Board Results (2)

13. Constructive Credit Worksheet (CCW)

14. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) DCA electronic board results AND the signed proponent accession board results) If DCA is ever replaced then use the electronic board results from the new platform.





          INITIAL APPOINTMENT(DC CC/CH)
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 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date – must read 56X to 56A

 Birth Certificate, Naturalization Memo (1), or DA Form 5252

 Civilian Education - completion of Masters in Divinity

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date

9. FRB Members Memo

10. Ecclesiastical Endorsement (DD Form 2088)

11. Senior Chaplain Interview

12. Chaplain Board Results (2)

13. Constructive Credit Worksheet (CCW)

14. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) DCA electronic board results AND the signed proponent accession board results) If DCA is ever replaced then use the electronic board results from the new platform.





          REAPPOINTMENT FROM 56X > 56A
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‹#›





          INITIAL APPOINTMENT(DC CC/CH)

Notes from the Chaplains Office



 Chaplain Candidates are AOC 56X. 



2. Chaplain Candidates are granted the Chaplain AOC 56A by the DA Accession Board through OCCH when they reappoint as a fully qualified chaplain.  



3. The Constructive Credit Worksheet (CCW) included in the accessions packet will indicate any and all entry grade credit (to include constructive credit).  Constructive credit granted (if any) may result in change in grade and time in grade (impacting date of rank). The CCW must be included in the FEDREC action.



4.  Age waivers must come from HRR



5. An appointment action MUST be completed if there is a change in grade, time in grade, or change in DOR (along with the AOC change). 
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   CHAPLAIN ACCESSIONS



PROPONENT (SIGNED) BOARD RESULTS 

REQUIRED FOR FEDREC







DCA ELECTRONIC  BOARD 

RESULTS

REQUIRED FOR FEDREC

CONSTRUCTIVE CREDIT WORKSHEET

REQUIRED FOR FEDREC

Signed by DA CH rep

Provides BR, AOC, and Rank

No more adjudication memos.  This is the entry grade and TIG.  Signed by the OSM and QC’d by ARNG SB Accessions.  Follow the instructions carefully to avoid ABCMR actions.

Grade and AOC here should match grade and AOC on the CCW and the 62E.
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‹#›





PCA (assignment order) or (Re)Hire order

NGB Form 62E

NGB Form 337 

DA Form 71

NGB form 89 dated on or up to 24 months prior to effective date

FRB memo

Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 

Birth Certificate, Naturalization Memo (1), or DA Form 5252 (not necessary for reappointments from MS to MC/DC)

Civilian Education; Official Transcripts with a “conferred” or “awarded” date from ALL higher education sources

10. Professional Qualifications (please see following slide for specifics)

	- Professional Licenses/Certifications

	- Residency Contract/Residency completion certificate

	- Internships/Fellowships

11. Prior Commissioned Service Documentation (if applicable)

	- i.e. DD Form 214, discharge order, initial apt order, most recent promotion order

12. Preliminary 5074

13. USAREC board results - AMEDD Approval

14. Most recent appointment or promotion FedRec order (Applicable for reappointments only)

15. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)





            AMEDD ACCESSIONS & REAPPOINTMENTS
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‹#›





            AMEDD BRANCH SPECIFIC REQUIREMENTS

Army Nurse Corp (AN) - Nursing License

Dental Corp (DC) - Dental License

Medical Services Corp (MS) - 72D, 73A, 73B - predetermination (this is not the USAREC board results)

Medical Corps (MC) - Medical License 

		          - Reappointments from MS > MC - Residency Contract

Special Corp (SP) - 65D - Physician Assistant license and NCCPA cert

		               - IPAP graduates - original IPAP board results, PH I & PH II 1059

		     - 65B - Physical Therapist license

Veterinary Corp (VC) - Veterinary License

If licensure does not reflect original issuance date – state will need to upload initial license to ensure all professional experience is accurately calculated









ARNG-HRP Personnel Division

‹#›





 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date

 Birth Certificate, Naturalization Memo (1), or DA Form 5252

 FRB Memo

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical (non-applicable for Warrant officers) dated  

    within 24 months (18 months for flight status) prior to the effective date

9. Proponent predetermination memo (Aviators require only SAAO memo) 

10. Most recent appointment or promotion FedRec order (if applicable)

11. Most recent promotion documentation

12. Separation documents (DD214, NGB 22, etc.)

13. Any Applicable Waivers (must be approved by HRH/HRR prior to packet submission)(2)





(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) Age waivers are the most common HRH actions required for break in service accessions. (Refer to AR135-100 prior to packet submission)





          APPOINTMENT AFTER BREAK IN SERVICE 

         (from any component)
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 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

NGB Form 337

DA Form 71

NGB Form 89 dated on or up to 24 months prior to effective date

Birth Certificate, Naturalization Memo (1), or DA Form 5252

FRB Memo

Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months (18 months for flight status) prior to   the effective date

Civilian Education 

10. Most recent promotion documentation

11. Predetermination memo for desired proponent approved by HRH (2)

12. DD Form 214 (or equivalent) to show discharge from previous component

13. Any Applicable Waivers (must be approved by HRH prior to packet submission)





(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) Refer to NGR 600-100(2-11) and Appendix M for MOS equivalencies that DO NOT require an HRH memo



INITIAL APPOINTMENT 

  FROM COMPONENTS OTHER THAN ARMY
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BRANCH EQUIVALENCY MEMO REQUIREMENTS

PDP REQUIRED

PDP NOT REQUIRED

AIR DEFENSE

AMEDD (THROUGH USAREC/HRR)

ARMOR

ARMY AQUISITIONS

AVIATION 

CHAPLAIN CORP (THROUGH DCA/HRR)

CHEMICAL

CIVIAL AFFARIS

CYBER WARFARE

ELECTRONIC WARFARE

FIELD ARTILLERY

FINANCIAL MANAGEMENT

INFANTRY

JAG CORP (THROUGH HRR)

NON-LOGISTICS  LOGISTICS

MILITARY INTELLIGENCE

MILITARY POLICE

PSYCHOLOGICAL OPERATIONS

SPACE OPERATIONS







ENGINEER

OD, QM, TC  LOGISTICS

SPECIAL FORCES

SIGNAL



 

IAW NGR 600-100 APPENDIX M

ADJUTANTS GENERAL - The HRMQC-RC is not a substitute for any BR CCC. To attend the HRMQC-RC, CCC must be complete. No memo required from HRH.  

Per SMOM 22-026 - Marine to Guard Transfers FA, IN, MP, and PA do not require PDP
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 PCA (assignment order) or (Re)Hire order

 Separation Order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 NGB Form 89 dated on or up to 24 months prior to effective date

 Birth Certificate, Naturalization Memo (1) or DA Form 5252

 FRB Members Memo

 Civilian Education (i.e. Law Degrees)

 Professional Licenses (if applicable)

 Chap II (DD Form 2808), GENESIS printout, or DODMERB physical dated within 24 months of effective date 

 Most recent appointment or promotion FedRec order 

13. Any Applicable Waivers (must be approved by HRH prior to packet submission)

14. Applicable branch memos, interviews, and endorsements (i.e. JAG, Chaplain), board results reflecting AOC,     

     constructive credit worksheet (i.e. JAG, Chaplain) (2)



(1) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-100 (figure 3-1) “Evidence of Citizenship Statement” for template.)

(2) Refer to specialty branch slides for required documents in each specific branch



            REAPPOINTMENTS-OTHER THAN AMEDD
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 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337 

 DA Form 71

 Chap II physical (DD Form 2808) or GENESIS printout dated within 24 months (18 months for flight status) prior to the effective date. (1)

 NGB Form 89 date on or up to 24 months prior to effective date

 FRB Memo

 Discharge Order 

 Birth Certificate, Naturalization Memo (2), or DA Form 5252

 Statement of Understanding (3) (regarding completion of WOBC within 24 months of appointment)

 Proponent predetermination memo (Aviators require only SAAO memo) (4)

 WOCS Graduation Certificate

 Any applicable waivers (must be approved through HRH prior to packet submission)

 DD Form 214 (if applicable)

 NGB Form 22 (if applicable)



(1) Refer to PPOM #18-019 for detailed physical requirements

(2) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-101 (figure 3-2) “Evidence of Citizenship Statement” for template.)

(3) Stating will complete WOBC within 24 months of appointment. (Refer to NGR 600-101 (figure 9-1))

(4) See slide #21 for SAAO memo requirements/template.







          WARRANT INITIAL APPOINTMENTS
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 PCA (assignment order) or (Re)Hire order

 NGB Form 62E

 NGB Form 337

 DA Form 71

 Chap II physical (DD Form 2808) or GENESIS printout dated within 24 months (18 months for flight status) prior to the effective date. (1)

6. NGB Form 89 date on or up to 24 months prior to effective date

7. FRB Memo

8. Discharge Order

9. Birth Certificate, Naturalization Memo (2), or DA Form 5252 (3)

11. Proponent predetermination memo (Aviators require only SAAO memo) (4)

12. Military Education (DA 1059 or OCS equivalency credit memo) 

13. Any applicable waivers (must be approved through HRH prior to packet submission)

14. Most recent appointment or promotion FedRec order 

15. DD Form 214 (if applicable, Prior Service)

16. NGB Form 22 (if applicable, Prior Service)



(1) Refer to PPOM #18-019 for detailed physical requirements

(2) DO NOT upload actual Naturalization certificate/documentation. Memo MUST be a signed or notarized Statement validated by a commissioned/Warrant officer or notary. (Refer to NGR 600-101 (figure 3-2) “Evidence of Citizenship Statement” for template.)

(3) MUST meet age requirement or provide approved HRH waiver

(4) See slide #21 for SAAO memo requirements/template.



          WARRANT REAPPOINTMENTS
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SAAO Memo Example

States Soldier is  qualified. Grade and MOS qualified MUST be listed.





Signed by the SAAO.

Any special/ education requirements such as WOBC,etc. 











ARNG-HRP Personnel Division

‹#›







21



 PCA (assignment order) or (Re)Hire order

 IPPSA transfer order from IRR or USAR

 NGB Form 62E

4. NGB Form 337

5. DA Form 71

6. DD Form 368 (1)

7. Any Applicable Waivers (age, CCW, etc.)

	- Must be approved by HRH prior to packet submission



(1) DD 368 not required for transfers from IRR



**TRF FR USAR/IRR accessions do not require an FRB action if SM is transferring into the same branch in the same grade**



Load these packets under the TRF FR USAR work bucket



        TRF FROM USAR/IRR - COMMISSIONED OR WARRANT - OTHER THAN AMEDD
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1. PCA (assignment order) or (Re)Hire order

2. IPPSA transfer order from AD/USAR/IRR

3. NGB Form 62E

4. NGB Form 337 

5. DA Form 71

6. DD Form 368 (1)

7. Professional Qualifications

	- Professional Licenses

	- Residency Contracts or Residency Completion Certificates   

8. Official Transcripts for qualifying degree with conferred date

9. Prior Commissioned Service documentation (if applicable)

	- Discharge Order

	- DD Form 214 (service-2 copy)

	- Initial appointment order

	- Most recent promotion order

10. Any Applicable Waivers (must be approved by HRH prior to packet submission)

11. If DD Form 214 has a separation code of “JGB” or “JCC”, an email “waiver” from HRC is required



(1) DD368 is NOT required for transfers from IRR

**TRF FR USAR/IRR accessions do not require an FRB action if SM is transferring into the same branch in the same grade**

Load these packets under the TRF FR USAR work bucket



            AMEDD TRFs FROM USAR/IRR/AC to RC
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             AC TO RC - COMMISSIONED GRADE OR WARRANT

     OTHER THAN AMEDD

PCA (assignment order) or (Re)Hire order

IPPSA transfer order from AD

 NGB Form 62E

 NGB Form 337

5. DA Form 71 (1)

6. DD Form 214 (Service2 or Member 4 - copy) with acceptable separation and reentry codes (2)

7. Any Applicable Waivers (must be approved by HRH prior to packet submission)



(1) Warrants MUST sign a new 71 when coming from Active Army

(2) If separation code is “JGB” or “JCC”, the email waiver from HRC must be uploaded



Load these packets under the TRF FR USAR work bucket



This slide ONLY applies to soldiers coming from Active Duty Army WITHOUT a break in service
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FORMS

What “Right” Looks Like

    FEDERAL RECOGNITION
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EXAMPLE NGB FORM 62E











Portions that are marked N/A for NGB may be required by state





This section should not be left blank
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  EXAMPLE NGB FORM 62E











This will contain the ORIGINAL commissioning and can include SOU/MSO. Reappointments need to ensure it is the ORIGINAL commissioning source instead of how they are being accessed.
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EXAMPLE NGB FORM 62E







MUST MATCH ORDERS
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EXAMPLE DD FORM 368





Date is required



This section must be competed









ARNG-HRP Personnel Division

‹#›





EXAMPLE NGB 337







Date must match the effective date on state appointment order
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         EXAMPLE OFFICER NGB FORM 89



Board proceedings must be conducted within 24 months prior to effective date

Officers sitting on the board must be sworn in within 12 months prior to board proceedings

Unit line cannot be left blank.  If soldier has no military status, please annotate “civilian”

MOS must be spelled out to the 5th character (Warrants)
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         EXAMPLE OFFICER NGB FORM 89





LG suffices for same branch for QM,TC, OD officers.

Must match the date of the board proceeding on pg1
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EXAMPLE DA 4572





Most commonly used for Direct Commission Accessions 

Warrant and ROTC accessions must have a fully adjudicated and finalized Secret security clearance or higher to be appointed
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COMMON & MOST FREQUENT ERRORS

   FEDERAL RECOGNITION
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          MOST COMMON NGB FORM 62E ERRORS





Handwritten 62E will NOT be accepted









Soldier has not been a CPT since 2010.  Please list out by each grade change at the very minimum.  Listing out every unit change is not necessary.
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          MOST COMMON NGB FORM 89 ERRORS





THE EFFECTIVE DATE ON STATE ORDER PRIOR TO THE DATE OF THE BOARD

FIRST MIDDLE LAST (CADENCY)

MISSING AUTHORITY

MISSING BOARD DATE

MISSING SRAA SIGNATURE
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JAG ACCESSIONS











Please be aware that required Age and Moral waivers will be mentioned here.  MUST be submitted through HRH prior to submission of packet to HRP
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NATURALIZATION



OR



Uploading actual naturalization documentation is HIGHLY ILLEGAL and could result in a fine if state office were ever audited. Please DO NOT upload actual Naturalization documentation. 
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DA 5074
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         CHAPLAIN CONSTRUCTIVE CREDIT
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      OTHER COMMON ERRORS

1. AC to RC from Regular Army vs AC to RC from other components



2. Transfers to USAR vs FedRec W/D



3. DOR and ADOR after break in service



4. W/D packets submitted for reappointments – soldier must be dropped and regained in IPPSA – DO NOT submit a withdrawal packet



5. Break in service from other components



6. AC to RC/TRF FR USAR/TRF FR IRR loaded as initial appointments









ARNG-HRP Personnel Division
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Please ensure the IPPS-A transaction is updated prior to the packet being uploaded 

(PPOM 22-016)



2. Uploading civilian education, licenses, prior commissioning documentation for TRF FR USAR, AC to RC, ISR, and break in service accessions 



3. A Statement of Understanding (SOU) is acceptable for AMEDD accessions if the clearance investigation has been initiated.  Soldier must acknowledge that appointment in the National Guard will be immediately terminated if security clearance is not adjudicated



4. Reappointing MS/00E to MC or DC upon graduation from medical school (must be accepted into residency to qualify).  Officers are not considered fully qualified for reappointment until FRB action is conducted

	

5. Reappointing IPAP students 



6.  MC/DC officer must be boarded prior to graduation from medical school 





          NOTES FROM AMEDD/ACCESSIONS









ARNG-HRP Personnel Division

‹#›





REFERENCES

32 USC 305 – Federal Recognition of Commissioned Officers: Person Eligible

32 USC 307 – Federal Recognition of Officers: Examination: Certificate of Eligibility

32 USC 308 – Federal Recognition of Officers: Temporary Recognition

32 USC 312 – Appointment Oaths

32 USC 323 - Withdrawal of Federal Recognition



DoDI 1310-02 – Original Appointment of Officers

DoDI 1312.03 – Service Credit for Commissioned Officers

AD 2020-09 – Appointment and Enlistment Waiver (Offense Codes)



AR 145-1 – Senior Reserve Officers’ Training Corp Program: Organization, Administration, and Training

AR 135-100 – Appointment of Commissioned and Warrant Officers of the Army

AR 135-101 – Appointment of Reserve Commissioned Officers for Assignment to Army Medical Department Branches

AR 135-175 – Separation of Officers

AR 611-1 – Military Occupational Classification Structure Developments and Implementation

AR 614-120 – Transfers from Active Duty

AR 635-8 – Separation Processing and Documents

AR 635-5-1 – Separation Program Designator (SPD) Codes 

AR 600-8-104 – Army Military Human Resources Records Management



NGR 600-100 – Commissioned Officers – Federal Recognition and Related Personnel Actions

NGR 600-101 – Warrant Officers - Federal Recognition and Related Personnel Actions

NGR 635-100 – Termination of Appointment & Withdrawal of Federal Recognition

NGR 614-1 – Inactive Army National Guard

NGR 351-1 – Individual Military Education and Training









ARNG-HRP Personnel Division

‹#›





REFERENCES

PPOM #23-019a – ARNG Accession Option Criteria (AOC) effective 20230403

PPOM #22-048 – ARNG Medical Waiver Requirements for Army ROTC

PPOM #22-035 – Federal Recognition – Elimination of Requirement of Certain Personnel Actions

PPOM #22-016 - AMEDD Officer Personnel Management Guidance

PPOM #22-015 – Qualifications for Aviation Warrant Officers in Certain MOS

PPOM #22-005 – Processing and Utilization of the Chap Constructive Credit Worksheet

PPOM #20-005 – Accession Physical Examination for Currently Serving National Guard Soldiers

PPOM #18-019 – Clarification of Physical Requirements (Chapter Two Standards versus Chapter Three Standards) for Warrant Officer Appointment and Re-appointment Applicants 

PPOM #18-014 – Mandatory Removal Date (MRD) Extension Request Review Procedures for ARGN Chaplains

PPOM #17-007 – Clarifying Guidance on the Extension of Removal of Restrictions on the Transfer of Commissioned Officer and Commissioned Warrant Officers between Active and Inactive Army Nation Guard (ING)

PPOM #17-004 – Army National Guard (ARNG) Specialty Branch Commissioned Officer Over-Grade Policy

PPOM #16-015 – Army National Guard Withdrawal of Federal Recognition (WOFR)

PPOM #16-010 – Branch Transfer, Award of Functional Area and Area of Concentration, and Reappointment in the Army National Guard

PPOM #15-006 – Required Documents for Active Component (AC) to Army National Guard (ARNG) Officer Transitions

PPOM #15-014 – TDA Consolidated Temporary Table of Distributions & Allowances

PPOM #15-006 – Required Documents for Active Component (AC) to ARNG Officer Transition

PPOM #13-023 – Service Obligations for Training Requirements, Army National Guard Personnel 

PPOM #13-029 – Implementation Guidance for Reduced Retirement Age for Army National Guard Soldiers

PPOM #12-045 – Mandatory Removal Date (MRD) Continuation beyond Age 60 for Officers in Sanctuary/18 Year Lock

SMOM #22-026 – Marine to Guard (M2G) Officer Direct Affiliation Option

AMEDD SOP 

Chaplain SOP

IPPS-A user guide
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DEPARTMENT OF THE ARMY

DACH-PEZ 08 Apil 2021

MEMORANDUM FOR National Guard Bureau (ARNG-CSO-CH), 111S. George Mason
Drive, Arlington, VA 22204-1373

‘SUBJECT: Chief of Chaplains Accessions Board Results, April 2021

1. The Chief of Chaplains Accessions Board selected the following indivicuals as fully
for Federal recogntion as Chaplains (564) in the ARNG.

NAME sT

2. Point of contact is CH (MAJ) Alfred Matthews, (803) 751-9075
alfred e matthews2 mil@mail.mil.

FOR THE CHIEF OF CHAPLAINS

Digtally sgned by

HART .ROBERT HAR ia Roper famm
RY.JR.1069415217 &

ROBERT H. HART
Chaplain (COL) USA
Chief, Chaplain Corps Branch

R1069
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office of the chiaf of Chaplains
2700 ammy pentagon 10143-3
arlington va 20310-2700
oacu-rac 20 apr 2011

MEMORANDUM FOR National Guard Bureau, ATTN: NGB ARZ CH OFfice Of the Chief of Chaplains

SuBJECT: ARNG Chaplain Application Packet

Craplain, ROG in the ek imdiceced: . B

n

2. Boint of Contaces. Boscd Officer (703) 601-1126/06N 3251128

/orricially signea/
Signature on File
chaplain (colonel) usA
Director of personnal &
“lesizatical felations







image7.png

CHAPLAIN CORPS CONSTRUCTIVE CREDIT WORKSHEET

oo T I AT A 5 GO0 T D00 S e e Sy SR
T PERSONAL DATE

R T R e [ SOCALSECIRTYNVEER. 7o DATE T

7 TVPE OF APPORTHENT
T RPRONTVENT FOR VG AFPLICANT S SUBNITTED. T GOVERNWG RESULATION OR GROULAR

(1) COMMISSIONED OFFICER - REGULAR ARMY -

|22 CoMMSSIONED OFFICER - NITED STATES AR RESERVE [T TGS FORTIHIGH APPLIGIT B APPLTING.

|2) COMMISSIONED OFFICER - ARMY NATIONAL GUARD. -
3 PAIOR COMMISSIONED SERVICE CREDTT

SERVED A5 A COMMISSIONED OFFICER IN THE ARMED FORCES OF THE UNTED STATES:
1321 NO then proceed osecdon £

HGHEST COMMISSIONED GRADERANK HELD: =
CURRENTLY SERWNG: =
DATE OF RANK iyms

DATE OF DISCHARGE rascses e
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APPLICATION FOR FEDERAL RECOGNITION AS AN ARMY NATIONAL GUARD OFFICER OR WARRANT OFFICER
AND APPOINTMENT AS A RESERVE COMMISSIONED OFFICER OR WARRANT OFFICER OF THE ARMY
IN THE ARMY NATIONAL GUARD OF THE UNITED STATES
The proponent agency in ARNG-HRP-R. The prescribing directve s NGR (AR) 600-100 and NGR (AR) 600-101,
Handwriten form will ot be accepted. Each flem must ba competed. Annotate “None" where appicaie.

PRIVACY ACT STATEMENT
AUTHORITY: Tits 32 USC 307, Til 10 USC 10204, Executive Order 9397.

PURPOSE: To apply for Federal Recogniion as an Army National Guard Offcer or Warrant Offce, and appoiniment as a Resorve Commissioned Offcer or Warrant
Offcor of the Army i the Army National Guard of the United States. The orginal will b maintained n the Solcie’ Offcal Miltary Porsonnel i or lectronically fied
in 8 DoD approved system. A copy willbe maintained by the MILPO for state records. For organizational uss only.

ROUTINE USES: None.

'DISCLOSURE: Voluntary; However,if indvidual doss not provide the nformation requested by the Board, Federal Recognition may be denied.

THRU: (State Adiutant G

70: Chief, National Guard Bureau, Attn: ARNG-HRH-A, 111 South George Mason Drive, Arlington, VA 22204-1382

secTion

I hereby apply for the fllowing: (Under the provisions of paragraph and NGR authority)

et 1 G
|1 roronmrt o e ot ey Ay et G a2 (G ,m,s..mms-

ertcate of Eigibily for Federai Recognion in the Army National Guard as a  (Grade and Branch /MOS)

secrion

i connection with the applicaion, | submi the ollowing Information, which | erty 1o be correct o the best of my knowledge.

1(a). Phone. 1(6). Email Address:

2. Date of Bintn Place ofBinh:(Cly, County, State)

by naturaizaton, append evicenca, or ceification by an oficer.)

5. List number and reationship of dependont':

5. List nearest rlative,relationship, and adcres

7. Maral Status:  (Singl, Marriod, Widowed, Divorced)

st prosent occupation, years experiance, employer namo and address: (1 selfemployed, st business address)
N/A for NGB

st any mamberships i professional societes:
N/A for NGB

List any decarations, citations, and commendatins: ~ (Attach copies)
for NG

NGB 62E, 20130814 (EF) (IMT) (PREVIOUS EDITIONS ARE 0BSOLETE), Page oS
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7 yes, list grade, branch, component, organization, and asronautical rating held, f any)

(ryos, state when & whers rejected and cause)

e rejected for miltary service or appaintment as a Commissioned or Warrant offcer?

fave ou ever bean separaid rom e il b reaso o elasifcaon board acto,or haveresigned i e o el assifcaton, board aion or court

(ryes, give date, place, and detais)

7 yos, give date, place, charge, and final dispositio.)

or convicted by  civilcourt for other than minor traffc violations? (I yes, give date, place, charge, and sentence.)

(it yos, give detals)

pay, or pension as a result of miltary servics?

secTionm

1. High School:  (List name of school,city & state, year graduated. If GED compleled, attach copy of certicate.)

ollege: _(List name of college, ity & state, dates attended, and degree program or course attended) (Graduated? Yes or No)

or series number, and course complstion date.)

Extension Courses: If completed, attach copy of certicate.  (List name of school, pha:

for NGB

Pagezors

NGB 62E, 20130814 (MT)
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secrion v

‘Chronological statement of Active Federal Sencs, {0 include Army. Navy, Ar Force, Marine Corps, Coast Guard,
National Guard in Federal Senice, and Reserve Officer on Active Duty.

(ryyymmao) (nama and grace)
From To station Grade Organization ouy Immediate Commanding Officer

Ghvonologicalstatement o Miltary Senvce ofher than above, 1o inciude ATmy, Navy, A Force, Marine Corps Reserve, and National Guard nol n Federal Servce.
adetat U S. Mitary A Force or Cosst Guard Acadamy, Midshipsman at U.S. Naval Academy, Student in ROTC, and Servia in Milary Forces of Forsign Countries.

) Sae Toare and grce)
From o | f saion Goade | organzaton | 0wy et Gommaning Ofcer
rewas

‘NGB 62€, 20130814 (MT) Pagesors






image14.jpeg

‘APPLICANT SIGNATURE

ENDORSEMENT

Endorsement prepared by organization Command

‘Approval recommended. The statements of the applicant have been verified as far

HisiHer appointment s desired o il the poston of . UIC. _ Paratine: ([ pestion el L
Position Authorized Grade; _

il" : e ﬁArmﬁ

ENDORSEMENT

practcable and are considered to bo corract

Endorsement prepared by organization Commander:

Approval recommendsd.

Signature (Sign At Copies)

ENDORSEMENT

From: The Adjutant General, State of

To: The President of the Examining Board.

Appointed by paragraph Orders Number: Datea:

Headquarters:

Address

1. tis requested that the applicant b examined under the provisions of Tile 32 Section 307 USC, and regulations prescribed thereunder, or the the grade and
branch stated in this applcation

2 The statamant of the appiicant has been veriied as far ss practicable and are considered 1o be corrsct.

Enciosures:

Signature of State Adjtant Genera: (Sign All Gopies)

ENDORSEMENT

The Adutant General of

Addross:

The examination of the appicant has been completed with the rasult statad in the proceedings of the board (NGB Form 85) herewith enclosed.

Enclosures:

‘Signature of President of the Board. (Sign Al Copies)

NGB 62€, 20130814 (MT)
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FINAL ENDORSEMENT

To: Chie, National Guard Bursau, Atin: NGB-ARP-C, 111 South George Mason Drive, Alington, VA 22204-1382

1. Ris requested that Federal Recognition be extended to

(Firstname, middle, lastname, social security number, and appointed grade, branch, & date)

(Give specific position and designation of organization assigned t0)

(Give designation of issuing office, number, paragraph of order, and order date)

v vachwT

(Give name oy of previous occupant) (Give date position was vacated)

(State: a. Resignation, b. Transfer. c. Promoted, d. Demoted)

(State: a. Own application, b. Changes in table of organization , c. Conversion of Unif)

(Give designation of issuing office, number, paragraph of order, and order date)
Attach copy of order as enclosure.
2. Attach a copy of the order of appointment and completed oath of office (NGB 337) as enciosure.

3. Itis futher recommended that the request for appointment as a Reserve Officer of the Army National Guard of the Urited States contained in the basic
communication be approved.

Enclosures:  (Enumerate)

INSTRUCTIONS.

In submitting this form, carefully comply with applicable National Guard regulations. This form will be submitted by the appiicant through miltary channels to the State.
Adjutant Generalin suffiient copies to ensure that two completed applications and supporting documentation are received by the National Guard Bureau.

This form will be executed by all candidates for examination under the provisions of Title 32 Section 307 USC. When so executed, it serves for the certified statement
of the candidate of their personal and miltary history as prescribed by National Guard Regulations.

The State Adjutant General wi, if the applcation meets with their approval,issue instructions for the candidate {o r¢port 1o the president of the exarmining board which
has been previously appointed by the Army Commander under the provisions of Title 32 Section 307 USC.

The State Adjutant General wil forward the application by endorsement thereon, with all pertinent documentation, (o the president of the examining board. Candidates
may be ordered before the examining board before appointment, but if examined prior (o appoiniment, the candidate should be appointed as soon as practicable after
the successful examination has been completed.

The president of the examining board wil, upon of the forward the by thereon, to the State Adjutant General,
transmitting therewith the proceedings of the board (NGB Form 89) with all pertinent documentation.

The State Adjutant General will forward the appiication by endorsement therson. to the Chief, National Guard Bureau, transmitting therewith the proceedings of the
examining board (NGB Form 89) with all pertinent documentation. and any additional aitachments as necessary.

NGB 62E, 20130814 (IMT) Pagesors
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REQUEST FOR CONDITIONAL RELEASE

(Read Privacy Act and in on back before completing this form.)
SECTION | - REQUEST FOR RELEASE
1. SERVICE DATA
3. NAME (Last, First, Middle Initial) B, PAY GRADE |G SSN —
& CURRENT UNIT/ [_ADDRESS
COMMAND 1) STREET | @iy [ @) STATE ‘ @) ZIP CODE
2. RECRUITING OFFICE ADDRESS

a. STREET |n oY G STATE ‘u ZIP CODE

3. ACKNOWLEDGEMENT OF SERVICE MEMBER
2. Trequest a condifional release fo process for entrance into another component of the Niilitary Service. If 1 am a member of the National Guard or
Reserve, | understand that | must attend all scheduled training until such time as | am enlisted or appointed into another Service. | also understand that]
I'am to keep my current commander informed of any change in my status.

b. OFFICER MEMBER ONLY. | hereby tender my resignation from the {losing componend); request that it be accepted
contingent upon actual appointment or enlistment in the (gaining component), and be effective the day preceding the
date of my acceptance of appointment or enfistment.

. ENLISTED MEMBER ONLY. | understand | will be discharged from my current status effective the day preceding the date of my enlistment or
appointment.

G MEMBER SIGNATURE & DATE SIGNED

4. RECRUITER REQUEST FOR CONDITIONAL RELEASE

a. Request conditional release to enlistappoint member into the. (Service/Component).
b. NAME OF RECRUITER (Last, First, Middle Initial) G SIGNATURE . DATE SIGNED

o TITLE

SECTION Il - APPROVAL/DISAPPROVAL

5._(X as applicable)

b. DISAPPROVED. Release is not granted. (Explain in "Remarks."

6. AUTHORIZING OFFICIAL

a. NAME (Last, First, Middle Initial) lb TITLE
© TELEPHONE NUMBER |3 ADDRESS
(inciude area code) ) STREET i oY @ STATE @ ZIF COBE
e STGRATURE T DATE SIGRED
SECTION il - NOTIFICATION OF ENLISTMENT/APPOINTMENT ACTION

7. The member was administered the oath of enlistment or appointment into
THIS FORM AND A COPY OF THE OATH MUST BE RETURNED TO THE ADDRESS TN TTEM 6.3, TO EFFECT THE MEVBER'S DISCHARGE

OR WITHDRAWAL OF FEDERAL RECOGNITION.

5. CERTIFYING OFFICIAL

3. NAME (Last, First, Middle Initial) . TITLE G UNIT/COMMAND
9 TELEPHONE NUMBER |, ADDRESS

(include area code) 1) STREET @ CiY | @) STATE @ ZIP CODE
T SIGNATURE 3. DATE SIGNED

DD FORM 368, NOV 94 PREVIOUS EDITION IS OBSOLETE.
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OATHS OF OFFICE

The proponent agency is NGB-ARH. The prescrbing directive is NGR (AR) 600-100 and NGR (AR) 600-101

PRIVACY ACT STATEMENT

AUTHORITY: Title 32 USC Section 308 and 312, and Executive Order 9397.

PURPOSE: Used for persons appointed as an officer of the National Guard to subscribe to an appointment oath required by provisions of
Title 32 USC Sections 308 and 312.

ROUTINE USES: None.

DISCLOSURE: Voluntary: However, failure to provide the SSN could result in a delay in processing the Officer Miltary Personnel File (OMPF).

NATIONAL GUARD OFFICER

1, (First, Micdle, Last Name) (ssm)

do solemly swear (or affirm) that I will support and defend the Cons

tion of the United States

and the Constitution of the State (Commonwealth, District, Territory) of

against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same;
that I will obey the orders of the President of the United States and the Governor of the State
(Commonwealth, District, Territory) of . that I make this obligation freely,

without any mental reservations or purpose of evasion, and that [ will well and faithfully discharge the
duties of the Office of ~ (Grade) in the Army/Air National Guard of the State
(Commonwealth, District, Territory) of upon which I am about to enter,

s0 help me God.

(Signature in Ful)

TEMPORARY FEDERAL RECOGNITION

L. (First, Middle, Last Name) (ssm)

having been granted temporary Federal Recognition in the grade Army/Air National Guard

of the State (Commonwealth, District, Territory) of do solemnly swear
(or affirm) that during such temporary Federal Recognition I will perform all Federal duties as if I had been

appointed as a Reserve Officer of the Army/Air Force.

(Signature in Ful)

"AUTHENTICATION
m
this. dayof  MONTH .

Name, Grade, Component or Authorized Official Administering Oat(s)

(Signature)

NGB 337, 20060801 (EF) (Adobe v6.0) (PREVIOUS EDITIONS ARE OBSOLETE)
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FOR OFFICIAL USE ONLY (When Completed) Page 102

PROCEEDINGS OF A FEDERAL RECOGNITION EXAMINING BOARD
“The proponent agency is NGB-HRP-R. The prescribing directive is NGR (AR) 600-100 and NGR 600-101

'SPECIAL ORDER NO. SRAAHEADQUARTERS STATE DATED

Memorandum / FRB )

'BASE NAME, CITY, STATE, ZIP CODE DATE HOUR

FT___, ANYTOWN, XX 00000-0000 ET 9:00 AM

BOARD MEMBERS

NAME_(ALL MEMBERS PRESENT) DoD 1D NUMBER | GRADE

APPLICANTS GENDER V] MALE FEMALE

THE ORDER DIRECTING THIS APPLICANT

(FuLLNANE) =0

o eTATE) (GRADE)  (@RANGH)  (MOS)

TO REPORT FOR EXAMINATION TO DETERWINE HIS QUALIFICATIONS FOR FEDERAL RECOGNITION AS.
AND THE ORDERS CONVENING THE BOARD WERE READ. GRAOE)  (BRANGH)  (MOS)

teserucar [ (1WA (VIWASHOT | REQUREDTOAPPEAR ANDASKED IFHE OBIECTED O EXAMNATION Y ANY NENGER
OF THESONRDTOWHICH HE  REPLED NTHE HEGATIVE

THE MEMBERS OF THE BOARD AND THE RECORDER WERE DULY SWORN.  THE BOARD PROCEEDED WITH THE EXAMINATION AND FINDS THAT:

HIS PHYSICAL QUALIFICATIONS ARE HIS MORAL CHARACTER IS HIS GENERAL QUALIFICATIONS ARE

SATISFACTORY - NO SATISFACTORY - NO SATISFACTORY - NO

APPLICANT'S PROFESSIONAL QUALIFICATIONS

THE BOARD THEN PROCEEDED WITH THE EXAMINATION OF THE PROFESSIONAL QUALIFICATIONS OF THE APPLICANT AND FINDS THAT:

o paon 000 v [0 ve ROGKRK orvrosmounre

C. WITH EDUCATIONAL STIPULATION IMPOSED BY THE BOARD:

D.THIS OFFICER MEETS THE EXEMPLARY CONDUCT STANDARDS AND IS QUALIFIED FOR APPOINTMENT IN THE NEXT HIGHER GRADE No

. THE APPLICANT IS QUALIFIED FOR CHANGE IN BRANCH FROM o 1AW NGR 800-100/101,
HAVING COMPLETED THE

F.THE APPLICANT IS QUALIFIED FOR APPOINTMENT AS A WARRANT OFFICER IN THE ARMY NATIONAL GUARD AND IS EXTENDED TEMPORARY
FEDRAL RECOGNITION AS A WARRANT OFFICER W1 AS PROVIDED BY NGB (AG) 800-101, TO BE EFFECTIVE FROM THE DATE OF SUCCESSFUL  NIA
COMPLETION OF WOCS. * THE APPLICANT IS ELIGIBLE FOR PROMOTION TO THE GRADE OF CHIEF WARRANT OFFICER, W2 UPON COMPLETION
‘OF THE DEPARTMENT OF THE ARMY MOS PROPONENT CERTIFICATION WITHOUT FURTHER FEDRAL RECOGNITION BOARD ACTION. PROMOTION
WILL BE EFFECTIVE ON THE DATE OF THE SECRETARY OF DEFENSE APPROVAL".

APPLICANT'S RACE/ETHNIC GROUP.

(Prease make a race selection from the s beiow) (Poase make an ethniciy selection from the lst beiow)

NGB FORM 89, 20120401 (EF) (PREVIOUS EDITIONS ARE OBSOLETE) FOR OFFICIAL USE ONLY (When Completed)
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FOR OFFICIAL USE ONLY (When Completed) Page20f2
CONDUCT OF THE BOARD.

| CERTIFY THAT | HAVE REVIEWED THE PROCEEDINGS OF THIS BOARD AND FIND THAT THEY ARE IN ORDER,
ADMINISTRATIVELY GORRECT AND COMPLETE.

THE BOARD WAS CONDUCTED IAW (Officer) 10 - 2 NGR (AR) 600-100 AND THE CURRENT MEMORANDUM OF INSTRUCTION (MO1)

TO THE ARMY NATIONAL GUARD FEDERAL RECOGNITION BOARD BY THE SECRETARY OF THE ARMY, DATED 20070605

| FURTHER CERTIFY THAT:

o Ao WA G MRSV SRS

FINDINGS OF THE BOARD

THE BOARD FINDS THAT THE APPLICANT IS:

worawv: [/ QUALIFIED (] Nor auALFiED PROFESSIONALLY. Nor auALFIED
FOR THE APPOINTMENT SOUGHT, AND RECOMMENDS THAT HE _ NOTBE  GRANTED FEDERAL RECOGNITION.
ENCLOSURES DATE EXAMINATION COMPLETED

NGB FORM 89, 20120401 (REVERSE) (EF) FOR OFFICIAL USE ONLY (When Completed)
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STATEMENT OF UNDERSTANDING FOR APPOINTMENT AS A COMMISSIONED OFFIGER
For use of this form, see AR 135-101; the proponent agenoy Is o Ofice of The Surgeon General

| understand that my appointment as a commissioned officer in the United States Army reserve
is being accomplished prior to completion of a required National Agency Check and Federal
Bureau of Investigation Name Check.

1 further understand that if as a result of completion of the pust-commissioning investigation
process | am determined unacceptable for appointment as a commissioned officer, | will be
discharged from the United states Army Reserve and | will receive an Honorable Discharge
Certificate.

I
i

NAME (Typed or printed) SIGNATURE

Crosty m Snvers

BaTE 72— 1

DA FORM 4572, OGT 2008 PREVIOUS ROFIONS ARE OBSOLETE APD PE viOUES
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SECTIONV.

‘Chronolgicalstatament of Acive Federal Sevie, o includs Afmy, Navy, Ak Force, Marine Corps, Coast Guard,
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“The Third Report ofthe FY 2015 United States Army dudge Advocate Genersl JAG)
“Accessions Board is complete for United States Army National Guard Applicants
Congratultions tothe thirten inividual who will be offerd 2 Resere commisson with
the US Army Nations} Guard with assignment 0 the JAG Corps. You will be contacted
‘with further details; you do not need to contact us.

1t you were not selcted, please feelfreeto apply again. The Nationai Guard Bureau will
‘rovide the date for the next deadline.

U.S. Army National Guard JAG Accessions Board

Select List

[~ Tast Name - | First Nate | - Coumponent .~
}ﬂxymm Chance _ WVARNG
Cox Jodit TXARNG
Duncan Charles PAARNG
Fohee MaryRechel MIARNG
Galick Peter PAARNG
[ ow David ILARNG
Kauger Jomes MSARNG
Marine__ | Marcelo NYARNG
Mclngale | Maley MSARNG
Rowland Peter DCARNG
Schit [ PAARNG
Waner Creig | TXARNG
[ Wright Roger | KYARNG
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DEPARTHENT OF THE ARMY

FORT SELVOR, VRGHU 2090

09 January 2015

! The Julge Advacite General s approved your applcation or appoiniment in

Congratlat
e Hawtl Army Nationa! Grad.

3wt forward your packet to e Chief Counsel, Notional Guard Burean (NGE). The NGB wil
process yous appoimcnt end éhen forwand your packet 9 your Sate Ary Noonal Gsacdto fralize
yourenders for Federal reongnition

$have recommended hat you b appeined with Fera osogeiton fnthe grade of F
Lieutexsant it one year, s moniks e in grade. This sppointmentsupecsods any sppointment,
grads, nd dae of Tank previousy Leld inthe Anned Forces.

Pursuant o pragraph 3-1(5()(c), AR 133-106 ad pnsgraph 6.7, NGR 600-100, you st
complee the Judge Advostte Offoer B
iz subjecttotemiserion of Federal recagfion. 1 you are bl  moet s requirement sou must
cantact your shic persomnc ofie for nsiuetions on eguesting an exeasion rom TZAG: All novly
eppointad Judge Advectes, rogsadless o grior servise, are et o complee bots e Direct
Cormmissicn Offcas Conrse (DCC) (Fort Beaning) and e Julge Advorate Oifiers Basic Corse
(OBC) (Charlottesvile), W of DCC may b considered on  case by-case bisi for extene
sersunal or professiona haxdship reasons. Walver requests vt be process
considesaton by TIAG.

our poin of contact i the pessonae offce at yoir Sisie Armny National Guacd.
Sincerely,
/
7 L
e Ai//
Drew Senithe

Msjor, US Amy
(Chif, RC Judlge Advocate Recning
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NATIONAL SUARD BUREAU
414 SOUTH GEORGE RASON DRAVE, AN2
ARLINGTON, VA 72204975

23 Jamary 2005

GENERAL OF HAWAL (ATTN: LIC David A
‘Head Road, Hornolul, Hawaii 96816

MEMORANDUS FOR THE ADJUT
Lopini) Haviai Army National Guard: 3940 Diarn

SUBJTCT: Application for Appoinurent in the Ay Judge Advocute General's Corps —

1. Fnelused please find the recommendlation for ppotacment of 1as
2 Eirst Lientenant in the fudge Advousts Generabs Corps, Havwait Army Nationl Guard.

2. Piease note MA] Jarnes A, Snith's coments atached o che applcation packes.

7
Encl 7 CHEISTIAN A ROFRANO
. 7 conuss,

Chie oo

L NGB
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DERARTMENT OF THE ARKIY.
JUDGE ADVOCATE RECRTIG OFFIGE
275 GUNSTON ROAD, SUITE 40
FORY BELVOR, VIRGHIA 2260

09 Janusry 2015

MEMORANDUM FOR Chie Counsel, National Guard Bureau, (NGB-JA), AHS-Bldg 2, Suite
‘T319B, 111 South George Mason Drive, Aringion, VA 22204

SUBTECT: Application for Appeintient in the Judge Advocate General's Carps —(

L3 ‘possesses the profissions] quelifications for appointment as 1
Fistieutenan, Howsi Avroy National Guan. Pussan 0 10 USC §12206, $12267 wd AR 135-
100, parsgraph 3-12, | ecarumend appoirtment and Pederal rocogniion s  Fist i
year,six months fime in grade.

appoised, the officer must complels the Fudge Advocate Offier Basic Conzse JAOBC) witti
swelve tmonths of appoiatment or be subject 10 tcmination of Poders! recogniton parsumt fo
parngrah 3-1 D)1, AR 135-100 s pareggaph 6-7h, NGR 800-100. Thoss officers unable to
‘moetshis requiremant mst contactthe pint of contact isted belovr for insructions on requesting 2
extension from TIAG AW AR 135-100, paragzaph 3-1 (1) All newly sppoinéed Judge
Advocates, rogardless of prios service, ane sequired fo cormplete both the Direct Commission Officer
Course (DOC) (Fort Benming) and the Judge Advocate Offcers Basio Course (JAGBC)
(Charlotossille). Waiver of DOC way be coasidered on  case-by-case basis or extreme persanal or
professiooal herdship reasons, Waler roquests will be procsssed through NGB for considerztion by
TIAG.

3, Point of contact for his action is MAT Jocelyn §. Urgeseat | @il or S74-

2567838,

iy surgese:
FOR THE JUDGE ADVOCATE GENERAL:

vy s

AMES A, SMITH
MALIA
Chief, RC Tudge Advosate Reeriting

CF:
Individuat
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STATEMENT - EVIDENCE OF CITIZENSHIP STATUS

For use of this form, see AR 135-101; the proponent agency Is The Office of The Surgeon General

APPLICANT

(Typed Name: last, first, middle)

for appointment and assignment to the

(AMEDD Branch)

NOTE: Individuals not citizens of the United States by birth will submit a statement as
indicated in 1, 2, or 3 below, as appropriate, which is signed by an officer of the
U. S. Army or a Notary Public.

1. NONCITIZENS WHO HAVE DECLARED THEIR INTENTION OF BECOMING A CITIZEN OF
THE UNITED STATES:

I have, this date, seen the original Alien Registration Receipt Card, Form No. 1-151, bearing No..

issued to on

(Name) (Date)

DATE SIGNATURE (Officer of the Army or Notary Public)

2. CITIZENS BY NATURALIZATION:
I have this date seen the original certificate of citizenship, No. (or certified copy

of the court order establishing citizenship) stating that

Name)
was admitted to United States citizenship by the court of

at on
(City and State) (Date)

CATE SIGNATURE (Officer of the Army or Notary Public)

& CITIZENS THROUGH NATURALIZATION OF PARENT:

I have this date seen the original certificate of citizenship, No. issued to

, by the Immigration and Naturalization

(Name)

Service, Department of Justice, stating that acquired citizenship on
(Name of Applicant)

(Date)

DaTE SIGNATURE (Officer of the Army or Notary Public)

DA FORM 5252-R, Nov 83
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ARMY NATIONAL GUARD
ARNG STAFF ELEMENT JOINT FORCES HEADQUARTERS-CO
6848 SOUTH REVERE PARKWAY
CENTENNIAL, CO 80112

NGCO-PER-SM 26 January 2017
MEMORANDUM FOR RECORD

SUBJZCT: Verffication of Citizenship by Naturalization

1. On this date, I, SFC have seen the original Certficate of Citizenship,
No stating that was granted United States of America
citizenship by the couirt of the United States at Centennial, Colorado on 20100121

a. Name
b. Rank/Grade: WO1
€. S9N X000

2. POZis the undersigned at or mil@rmail il

SFC, COARNG
G1PIMNCO
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RECORD OF AWARD OF ENTRY GRADE CREDIT (HEALTH SERVICES OFFICERS]
For usc of this form, see AR 135-101 and AR 601-100; the proponent ageney is The Offie of The Surgeon Genral

e B s T
— A

Ms
— 20220524 n

PART 1~ CONSTRUCTIVE SERVICE GREDIT
[ SICTONA CREDITFORBASCOUALFYINGDFGRFE |
. TITLE OF DEGREE 6 DATE GRANTED " NAWE OF ACADENIC INSTITUTION

BSENGINEERING 20160511 PURDUE UNIVERSITY
[ NCIUSIVE DATES OF ATTERDARCE - CREDIT RWRRDED
FALL 201020160511 00-00-00
[ SFCTION B - CREDIT FOR ADVANGED FDUGATION BEYOND BASIC GUALIFYING DEGREE
7o, oFnee 1. ACADEWIC WSTITUTION [12- mewsive pares 13, CREDIT AWARDED
|
| 00-00-00
SEGTION - GREDIT FOR POST BACCATAUREATE FDUGATION
14 EDUC PROG & SPECIALTY 15 CERTIFVING BOARD. 6. INCLUSIVE DATES 7. GREDIT AWARDED
0000-00

SECTION D - CREDIT FOR PROFESSIONAL EXPERIENCE
5. BASIS FOR AWARD. 9. INCLUSIVE DATES 70, GHEDIT AWARDED

00-00-00

21 JUSTIFICATION FOR CLASSIFICATION AS UNUSUAL CASE (Auach addiional pages o necesary)

PART Ii - PRIOR ACTIVE COMMISSIONED SERVICE CREDIT

22 UNFORAMED SERVICE & STATUS | 5. COMPS O SPECIALTY o4 meiUSVE DATES | 75+ CREDIT AWARDED

ARNG AV | 20160509-20220525

| 06-00-16

PART iil - COMPUTATION OF ENTRY GRADE AND DATE OF RANK

,.ass%ézs;;.égéisz,é;iass,;é
iy T BT, [T IR
00-00-00 06-00-16 06-00-16
30- GRADE FOR WHICH CREDIT S ENTRY GRADE IS LIMITED, SEE AR 601-100 OR
03/CPT AR 135.101 FOR CREDIT LIMITS, JUSTIFCATION,
LT R
04-00-00 7
e
02-00-16
e
20220524
34 LESS EXCESS CREDIT INITIAL APPOINTMENT
00-00-00
e
20200508
S —
(OPERATIONS OFFICER —
CPT,MS

DA FORM 5074-1R, FEB 82 FTT——
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CHAPLAIN CORPS CONSTRUCTIVE CREDIT WORKSHEET

Foruss o o 527 AR 135130 AR G0T100 AR 500525, DO 1304 25. 00D 137203 1 poporert a5y s DA

T_PERSONALDATA

Ta NANVE (Lot Tl e ] 7. SOCIAL SECORITY NUWBER T DATE Grrgmmdd)

— — 20220831

2 TYPE OF APPOINTMENT

25 AFROINTITENT FOR WHICH APPLICANT 1S SUBVITTED, [25._ GOVERNING REGULATION OR CREULAR
(1) COMMISSIONED OFFIGER - REGULAR ARMY AR 135-100
(2) COMMISSIONED OFFICER - UNITED STATES ARMY RESERVE  [2-_IOS FOR WHIGH APPLICANT 1§ APPLYING
7](2) COMMISSIONED OFFICER - ARMY NATIONAL GUARD. |56X Chaplain Candidate

3. PRIOR COMMISSIONED SERVICE CREDIT

32 SERVED AS A GOMMISSIONED OFFICER (N THE ARMED FORGES OF THE UNITED STATES: NO -
135, i5 N, then proceed to section

3. HIGHEST COMMISSIONED GRADEIRANK HELD,
3¢ CURRENTLY SERVING:

3. DATE OF RANK: gy

36, OATE OF DISCHARGE rappcati (pmmni |
31, APPLICANT CURRENTLY SERVING AS RESERVE COMPONENT 563 1

3 TOTAL ACTIVE COMMISSIONED SERVICE CREDIT: 7ims oG rarsmonss 1

7 CONSTRUCTIVE SERVICE CREDTT

43 COMPLETED QUALIFYING GRADUATE LEVEL DEGREE:  [NO |

-y [ —

4b. PROFESSIONAL EDUCATION CREDIT.
[N —-——

4c. APPLICANT HAS 7 YEARS FULL TIME PROFESSIONAL WORK EXPERIENCE AS A RELIGIOUS LEADER IN
THEIR FAITH GROUP LISTED ON THE DD2088 AND CHRONOLOGICAL V/ORSKSHEET AFTER THE
‘COMPLETION OF THEIR CULMINATING GRADATE LEVEL DEGREE

4d. APPLICANT IS GURRENTLY SERVING AS A RESERVE COMPONENT 56 SERIES IN THE GRADE OF C2ILT [nia |
AND HAS 6 MONTHS TIME N GRADE AETER THE GOMPLETION OF THEIR CULMINATING GRADUATE
LEVEL DEGREE.

45, PROFESSIONAL WORK EXPERIENCE CREDIT. E

[P PR SR e ——

TOTAL CONSTRUCTIVE SERVICE GREDIT AWARDED: |

Construcive Sarvice Credit can only be awarded once in a Chaplains Carser.

5 APPOINTMENT ENTRY GRADE

52 APPOINTMENT ENTRY GRADE/RANK:
race s ang Aswoounant TG s s ot S oo

55 APPOINTMENT ENTRY TIME IN GRADE: [0yOmod

i 1 Srome Do 21T i s Ery o 2 50
L 15 Syt 0GP iy Ey T G
1L .5 0217 o9 i 413 00m0 i G211 TIG VLD
 1Loa .5 03G9 st i 3315 < .t O-3COT TG HELD.
Lo 3.3 0.3CPT w3915 > rn S, o 020 i 50
Bt Ay 564 s 000 T

Chase Cardaios o one CH2L th 000ty T Ginn

et Comssonas o o O-1/2LT

7 AUTHENTICATION

74 SIGNATURE GF PREPARER

7o TVPED NAVIE, GRADE RANK AND TITLE
31AUG22

DACH GCW, OCT 2020
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xxxx-xxx	

SUBJECT:  Request for an AMEDD officer to obtain a non-AMEDD command Position (01A) and continue to receive AMEDD Selected Reserve Incentives



xxxx-xxx								                 xx Month 20xx





MEMORANDUM FOR National Guard Bureau, Office of the Chief Surgeon ATTN: AMEDD Personnel Program Manager, 111 South George Mason Drive, Arlington, VA 22204



SUBJECT: Request for Determination for Award of Area of Concentration. (RANK, LAST NAME, FIRST NAME, MI), (xxx-xx-Last 4 of SSN)





1.   Reference: 



a.   PPOM 24-xxx, AMEDD Officer Personnel Management Guidance, xx Oct 2023.



2.   Request determination for award of Area of Concentration (AOC), (Insert AOC requested), for (RANK, LAST NAME, FIRST NAME, MI) in accordance with the most recent guidance from ARNG-CSG. Please review the enclosed documentation in support of this request. 



3.   The point of contact for this action is (Insert Name), Chief Officer Personnel Manager, at (Insert Email) or (Insert Phone Number).









1 Encl						LAST NAME, FIRST NAME, MI

1.  DA1059 					RANK, BRACH

Position Title 

2

image1.png








AMEDD Constructive Credit Process 



State Builds DCA Packet

 **Refer to DCA Checklist for Required Documents and Templates** 



DCA Packet is Routed to NGB-HRR SB 



NGB-HRR SB QC’s DCA Packet and Generates DA FORM 5074 (Record of Award of Entry Grade Credit)



DCA Packet is Routed to USAREC



USAREC conducts AMEDD Accessions Board and determines whether applicants are selected as fully qualified or not qualified. 



USAREC AMEDD Accessions Board Results are sent to NGB-HRR and NGB-CSG for confirmation of Rank Calculations



Once Board Results are Verified; USAREC will sign the Official Board Results Memorandum and NGB-HRR will distribute to States



States conduct internal FEDREC Board **NOTE: Change in tentative FEDREC may affect Entry Grade Credit**  



State uploads FEDREC Packet in ETRACKER and ETRACKER Case is created for Initial Appointment



Packet is routed through NGB-HRR-HRO and NGB-CSG  for final DA 5074 approval



After approval of DA 5074, ETRACKER Case is routed to FEDREC Team for final processing and publication of FEDREC
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, AMEDD Constructive Credit Process.






ARNG Logistics Proponency Branch Transfer Checklist
(Officers who have a LG Basic Branch (QM, OD, TC) and have completed LG Captains Career Course do not require a packet to be forwarded to

NGB HRH-O for branch transfer.)
Controlled Unclassified Information
The proponent for this checklist is HRH-O

Section |. Applicant Data

Name (Last, First, MI): Rank: DOR:

Current Branch: State:

LG Basic Branch Affiliation (QM, OD, TC):

Section Il. Document List

Place all documents in order of the checklist. Submit packet as one PDF file.

GO | NO GO

NGB Endorsement (Completed by HRH-O)

MILPO (G1) Memorandum

T10 AGR Assignment Officer Review (For T10 AGR Career Status) See Note 1

DA 4187 (Signed by Soldier and Commander (O5/GS13 or above)) See Note 1

Soldier Record Brief (SRB) (Must be current within last 30 days)

Individual Medical Readiness (IMR) (PULHES must be 222121 or better) (PHA must be within 12 months)

ACFT Results (DA 705 or DTMS) or Equivalent

HT/WT Verification (DA 705, DTMS, Commander's Memo) (DA 5500/5501 (if applicable)) (Must be within 6 months)

Ol XOINID AW N~

HRAR (Human Resource Authorization Report) or PIR (Promotion Information Report) (Must list current assignment) See Note 2

10. AGR Assignment Order (if applicable)

11. Evaluation Reports (Last 3 years OERs or Equivalent) See Note 3

12. Security Clearance Verification Memo

13. Other Supporting Documents (if applicable)

Section Illl. PME Requirements

OPTION 1: Officers who completed LG Captain Career Course need to include the following: GO |NOGO

1. DA Form 1059 for LG CCC

2. Officers must complete a LG basic branch (QM, OD, TC) course for regimental affiliation for the officer's secondary AOC.

To Affiliate QM, Submit the Prerequisite Blackboard certificate for SOC "Phase 1" See Note 4

To Affiliate TC, Submit DA Form 1059 for Senior Transportation Operations Course (Course# 8C-F50/553-F25)

To Affiliate OD, Submit Form 1125 for DL OD Officer Branch Qualification Course (Course# 4-9-C20-91A)

OPTION 2: Officers who completed an alternate Non-LG CCC need to include the following: GO |NOGO

1. DA Form 1059 for Non-LG CCC

2. DA Form 1059 and DA Form 1125 for Support Operations Course (SOC) (Course# 8A-FA90/551-F39 (MC))

3. Officers must complete a LG basic branch (QM, OD, TC) course for regimental affiliation for the officer's secondary AOC.

To Affiliate QM, See Note 5

To Affiliate TC, Submit DA Form 1059 for Senior Transportation Operations Course (Course# 8C-F50/553-F25)

To Affiliate OD, Submit Form 1125 for DL OD Officer Branch Qualification Course (Course# 4-9-C20-91A)

FOR OFFICIAL USE ONLY

This section is completed by Proponent

APPROVED DISAPPROVED
Primary AOC: 90A Secondary AOC: 90A/
Signature: Date:
Explanation:

REFERENCES: DA Pam 600-3; NGR 600-100, HQDA EXORD 202-16, PPOM 16-010

ARNG-HRH-O MILSUITE: https://www.milsuite.mil/book/groups/arng-officer-policy

IPPS-A Problem Summary: NGB/Region#/ST/Predetermination/Branch Transfer (LG) - Rank Last Name

NOTE 1: See DA 4187 template for Logistics and T10 AGR specific statements. Must use the template located on the HRH-O MilSuite site.
NOTE 2: State must show the Officer is either sitting in or projected to sit in a valid 90A position. "By exception" due to Medical Services and
Aquisitions uniqueness (as well as any other unique branches). Fully justify the reason "why".

NOTE 3: Include evaluations that show relevant experience.

NOTE 4: In order to affiliate, officers must complete the Prerequisite SOC "Phase 1" Course. Soldiers will need to register through https:/
almc.ellc.learn.army.mil, Course ID "907-8A-FA90-551-F39- MC_2020 709 00a".

NOTE 5: Completion of ALL phases of the Support Operations Course allows affiliation to QM branch. "Phase 1" MUST be complete before
enrolling into the ATRRS resident portion of SOC (8A-FA90/551-F39 (MC)).

Other Notes: Register for courses https://www.atrrs.army.mil/atrrscc/ ; Students must ensure their email is updated in the ALU Blackboard Site.

As of 16 February 2023






		Table 1



		Name Last First MI: 

		Explanation: 

		SAOC: [   ]

		APPR: Off

		Date: 

		Date1: 

		Branch Affiliation: [   ]

		GO: Off

		GO1: Off

		GO2: Off

		GO3: Off

		GO4: Off

		GO5: Off

		GO6: Off

		GO7: Off

		GO8: Off

		GO9: Off

		GO10: Off

		GO11: Off

		GO13: Off

		GO14: Off

		GO15: Off

		GO16: Off

		GO17: Off

		GO12: Off

		GO18: Off

		GO19: Off

		GO20: Off

		GO21: Off

		GO22: Off

		GO23: Off

		DAPPR: Off

		NOGO1: Off

		NOGO2: Off

		NOGO3: Off

		NOGO4: Off

		NOGO5: Off

		NOGO6: Off

		NOGO7: Off

		NOGO8: Off

		NOGO9: Off

		NOGO10: Off

		NOGO12: Off

		NOGO14: Off

		NOGO15: Off

		NOGO16: Off

		NOGO17: Off

		NOGO18: Off

		NOGO19: Off

		NOGO20: Off

		NOGO21: Off

		NOGO22: Off

		NOGO23: Off

		NOGO24: Off

		NOGO25: Off

		NOGO26: Off

		TC: [  ]

		OD: [  ]

		QM: [  ]

		QM1: [  ]

		TC2: [  ]

		OD2: [  ]

		State: [     ]

		Current Branch: [   ]

		Rank: [   ]






FY24

		UNITED STATES ARMY MEDICAL DEPARTMENT

		FY 2024 - AREAS OF CONCENTRATION (AOC), MILITARY OCCUPATIONAL SPECIALTY (MOS)

		ADDITIONAL SKILL IDENTIFIER (ASI), AND SKILL IDENTIFIER (SI) CHART

		Refer to DA PAM 611-21 for details

		AOC		MEDICAL CORPS (33)		AOC		VETERINARY CORPS (7)		SI		MEDICAL SERVICE CORPS 4N=Health care recruiter(70F), 8B = BH Sci Cons to Interrogation and Detention Opers (73B), 8T=Blood Bank, 9I =Fac Plan, M6 =SERE,  N2 =Clin Informatics Off, N4 = Environmental Engineer, N5 =Forensic BH Sci, N7 = Aeromedical Psych (73B)

		60A		Operational Medicine  (Immaterial)		64A		Field Veterinary Service Officer		AOC		AMEDD IMMATERIAL (1)

		60B		Nuclear Medicine Officer		64B		Veterinary Preventive Medicine Officer		O5A		AMEDD Immaterial

		60C		Preventive Medicine Officer		64C		Veterinary Laboratory Animal Medicine		AOC		WARRANT OFFICER (2)

		60D		Occupational Medicine Officer		64D		Veterinary Pathologist		640A		Food Safety Officer

		60J		Obstetrician and Gynecologist		64E		Veterinary Biomedical Specialist		670A		Health Svcs Maint Tech

		60K		Urologist                            		64F		Veterinary Clinical Medicine Officer		Other Officer Identifiers (14)

		60L		Dermatologist                                         		64Z		Senior Veterinarian   (Immaterial)		5K=Completion of FDP1, 7Y=Capabilities developments(MPC O,W,E), 8H=Clin Investigation&Research Reg Oversight, 8S=Health systems management analyst, 8X=AMEDD Acquisition Officer (All Corps), 8Z=Medical Research, Development, Testing, and Evaluation (MC, Waiverable for Other Corps), S1= Spec Ops Off(inventory only All Corps), Medical Proficiency codes 9A=TSG Designation (All Corps), 9B=Board Certified (All Corps), 9C= Residency Graduate (ALL Corps), 9D=Resident in Training/PGY2 (All Corps), 9E=Intern/FYGME (All Corps), 9F=Fellow in Training (MC,DC), 9Z= Dis-enrolled form specialty training and enter GMO assignment or unspecidfied proficiency (All Corps) 
 
 
 
 
 


		60M		Allergist, Clinical Immunologist            		SI		8D = Field Vet global health engagement Spec  8E= Senior Vet global health engagement Spec 

		60N		Anesthesiologist           		AOC		SPECIALIST CORPS (5)

		60P		Pediatrician                                    		65A		Occupational Therapist

		60Q		Pediatric Sub-Specialist           		65B		Physical Therapist  

		60S		Ophthalmologist                                    		65C		Dietitian

		60T		Otolaryngologist            		65D		Physician Assistant

		60V		Neurologist                       		65X		Allied Operations Specialist  (Immaterial)

		60W		Psychiatrist                               		SI		4N=Health care recruiter, 7H=Upper Extremity Musculoskeletal Eval, M1=Ortho PA, M2=Emergency Med PA, M3=Aviation Med PA,  M7=Diving Med Off

		60X		Critical Care Medicine

		61E		Clinical Pharmacologist            		AOC		NURSE CORPS (12)

		61F		Internist		66B		Army Public Health Nurse

		61G		Infectious Disease Officer		66C		Psychiatric / Behavioral Health Nurse		MOS		ENLISTED CORPS (22)

		61H		Family Medicine		66E		Perioperative Nurse		68A		Biomedical  Equipment Specialist

		61J		General Surgeon		66F		Nurse Anesthetist 		68B		Orthopedic Specialist

		61K		Thoracic Surgeon                 		66G		Obstetric-Gynecologic Nurse		68C		Practical Nursing Specialist

		61M		Orthopedic Surgeon     		66H		Medical Surgical Nurse		68D		Operating Room Specialist

		61N		Aerospace Medicine		66N		Operational Nursing   (Immaterial)		68E		Dental Specialist

		61P		Physiatrist                        		66P		Family Nurse Practitioner		68F		Physical Therapy Specialist

		61Q		Radiation Oncologist    (DEL,TBD)		66R		Psychiatric / Behavioral Health Nurse Prac		68G		Patient Administration Specialist

		61R		Diagnostic Radiologist                         		66S		Critical Care Nurse		68H		Optical Laboratory Specialist

		61U		Pathologist                   		66T		Emergency Nurse		68J		Medical Logistics Specialist

		61W		Peripheral Vascular Surgeon 		66W		Certified Nurse Midwife		68K		Medical Laboratory Specialist

		61Z		Neurosurgeon                 		SI		4N=Health care recruiter, 7T=Clin Nurs Sp, M5= ECCN (66S,66T), M9=Case Mgmt, N1=Aviation Med NP, N2=Clin Informatics		68L		Occupational Therapy Specialist

		62A		Emergency Physician						68M		Nutrition Care Specialist

		62B		Field Surgeon (Position only AOC)		AOC		MEDICAL SERVICE CORPS (26)		68P		Radiology Specialist

		62Z		General Medical Officer (PERS only)		67A		Health Services Off   (Immaterial)		68Q		Pharmacy Specialist

		SI		8B = BH Sci Cons to Interrogation and Detention Opers (60W), 8C = Child and Adolescent Psychiatry(60W), H1 = Child Neurologist, H2 = Endocrinologist, H4 = Gastroenterologist, H5 = Nephrologist, H6 = MED Oncologist/Hematologist, H7 = Cardiologist, H8 = Pulmonary Disease officer, H9 = Rheumatologist, F8 = Flight Surgeon, F9 = Plastic Surgeon, M4=Trauma, M7=Diving Med Off, N2=Clin Informatics Off, N5=Forensic BH Sci,  N6=Pain Med,S2 = Sport Med, Z3 = Sleep Med		67B		Laboratory Sciences Off     (Immaterial)		68R		Veterinary Food Inspection Specialist

						67C		Preventive Medicine Off      (Immaterial)		68S		Preventive Medicine Specialist

						67D		Behavioral Science Off       (Immaterial)		68T		Animal Care Specialist

						67E		Pharmacist                                 		68V		Respiratory Specialist

						67F		Optometrist                                		68W		Combat Medic Specialist

						67G		Podiatrist                                     		68X		Behavioral Health Specialist

						67J		Aeromedical Evacuation Officer		68Y		Eye Specialist

						70A		Health Care Administrator		68Z		Chief Medical NCO

						70B		Health Services Administration		ASI		68W (5)

						70C		Health Services Comptroller   		F2		Critical Care Flight Paramedic

						70D		Health Services Systems Manager (IMO)		W1		Spec Oper Combat Medic

		AOC		DENTAL CORPS (11)		70E		Patient Administrator		W2		Civil Affairs Med SGT (DEL FY25)

		63A		General Dentist		70F		Health Services Human Resources Mgr		Y8		Immunization/Allergy 

		63B		Comprehensive Dentist		70H		Health Svcs Plans, Ops, Intel, Sec, Tng		3P		Nationally Registered Paramedic (PERS only)

		63D		Periodontist                                        		70K		Health Services Materiel Off		ASI		68A (1)

		63E		Endodontist                              		71A		Microbiologist		M1		Computer Axial Tomography Scan 

		63F		Prosthodontist                              		71B		Biochemist		ASI		68E (2)

		63H		Public Health Dentist		71E		Clinical Laboratory Off		N5		Dental Laboratory 

		63K		Pediatric Dentist                              		71F		Research Psychologist		X2		Preventive Dentistry 

		63M		Orthodontist                                     		72A		Nuclear Medical Science Off		ASI		68G (1)

		63N		Oral & Maxillofacial Surgeon 		72B		Entomologist		8Y		Certified Medical Coder

		63P		Oral Pathologist          		72C		Audiologist		ASI		68S (1)

		63R		Executive Dentist  (Immaterial)		72D		Environmental Science & Engineer Officer		N4		Health Physics 

		SI		N2 = Clin Informatics, N6 = Pain Med		73A		Social Worker

						73B		Clinical Psychologist

						@		tafari.e.houston.civ@army.mil

		POC		Mr.Tafari Houston, APPD,           DSN 471-9908

										Updated 10 / 2023





mailto:tafari.e.houston.civ@mail.milmailto:tafari.e.houston.civ@army.mil


DEPARTMENT OF THE ARMY
HEADQUARTERS, MEDICAL CENTER OF EXCELLENCE
3630 STANLEY ROAD
JBSA FORT SAM HOUSTON, TEXAS 73234-6100

ATMC-WBA-A (351a) 10 August 2023

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Army Medical Department Basic Officer Leaders Course and Captains
Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

1. Reference.

a. Army Regulation 350-1, Army Training and Leader Development, 10 December
2017.

b. Department of the Army Pamphlet 600-4, Army Medical Department Officer
Professional Development and Career Management, 27 April 2023.

c. HQDA G-3/5/7 memorandum dated 28 JUL 2021, SUBJECT: Request
Constructive Credit Exception to Policy of the AMEDD Direct Commission Course
Attendance for Prior Service Soldiers.

2. Purpose. To provide guidance on requesting professional military education (PME)
constructive credit and equivalent credit for Army Medical Department (AMEDD) Basic
Officer Leaders Course (BOLC) and Captains Career Course (CCC) and the AMEDD
Direct Commission Course (DCC) Exception to Policy (ETP) requests.

3. AMEDD Officers required to attend PME in accordance with reference b, must attend
AMEDD specific BOLC and CCC in order to be considered PME complete. In lieu of
attendance, qualifying officers may request exception to policy (ETP), equivalent or
constructive credit from the approval authority in accordance with this MOI.

a. BOLC consists of two parts.

(1) BOLC-A: An officer meets BOLC-A requirements when they have completed
the Direct Commissioning Course (DCC), graduated from the Army Reserve Officer
Training Course (ROTC), a U.S. Military Academy (USMA), Army Officer Candidate
School (OCS), or Army Warrant Officer Candidate School (WOCS).

(2) BOLC-B: An officer meets BOLC-B requirements when they have completed
their branch specific BOLC (see paragraphs 3.c.(2) and 3.c.(3)).





ATMC-WBA-A (351a)

SUBJECT: Army Medical Department Basic Officer Leaders Course and Captains
Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

b. CCC must be completed by all Regular Army (RA), United States Army Reserve
(USAR), and Active Guard Reserve (AGR) AMEDD officers. Army National Guard
(ARNG) AGR officers may attend either the Active or Reserve Component CCC. With
the exception of Medical Service officers within medical functional area (MFA) 70 or
AOC 67J, completion of a BOLC appropriate to their area of concentration (AOC)
satisfies the minimum military education requirements for promotion to any grade for all
other AMEDD officers.

c. ATRRS Course Numbers.
(1) DCC:

(a) 3 week course (9E-F64 (RC)), only for COMPO 2 and 3 MC, DC and VC
officers.

(b) 4 week course (9E-F63), all other AMEDD officers.

(2) BOLC B: ARNG and USAR AMEDD officers except 67J, 70 series officers,
ROTC Army Nurse Corps graduates, and ARNG 72 series officers.

(a) Phase 1 — Distance Learning (6-8-C20B RC DL), required before attending
Phase 2.

(b) Phase 2 — Resident Course (6-8-C20B (RC)). Also called the short course.

(3) BOLC B: RA Officers and all ARNG and USAR 67J, 70 series officers, ROTC
Army Nurse Corps graduates, and ARNG 72 series officers.

(a) Phase 1 - Common Course Phase (6-8-C-20). Also called the long course.

(b) Phase 2 - Track Phase (6-8-C-20 (xxxx)); 70 series and 67J (MS70B/67J), AN
(AN66), DC (DC63), MC (MC60-62/MS67G), Pharmacy (MS67E), Optometry (MS67F),
Laboratory (MS71ABE), Nuclear MED (MS72A), Public Health (MS72BDE), Audiology
(MS72C), Behavioral Health (MS73AB/71F), OT/PT (SP65AB), Dietitian (SP65C), PA
(SP65D), VC (VC64).

(c) Track Phase should be taken right after the Common Course Phase. Ensure
you are registered for both phases as enroliment into just the Common Course Phase
does not guarantee you a seat in your Track Phase.

(d) For the ARNG and USAR only 70s, 67J and the ARNG 72s have to take the
MS70B/67J track phase. ROTC Army Nurse Corps graduates after completion of the
long course are BOLC complete. The ARNG and USAR do not have any seat
authorization for any track phase outside of MS70B/67J track phase.
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SUBJECT: Army Medical Department Basic Officer Leaders Course and Captains
Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

(3) CCC: ARNG and USAR AMEDD Officers

(a) Phase 1 — Distance Learning (9-00-C23), required before attending Phase 2.

(b) Phase 2 — Resident Course (6-8-C22 (RC).

(4) CCC: RA, optional for ARNG AGR AMEDD Officers: 9 week course (6-8-C22).
4. DCC ETP.

a. If an officer has a commissioning source (Army ROTC, USMA, Army OCS, Army
WOCS) and have less than 5 years break in service, they meet BOLC-A requirements
and DO NOT have to submit a DCC ETP.

b. If an officer has prior enlisted time, less than 5 years break in service, and meet
either requirement below, they are eligible to request a DCC ETP.

(1) Army Basic Leader Course (include 1059s for ALC and SLC if completed) or
USMC equivalent basic non-commissioned training.

(2) Completed training for USAF or USN Special Operations Forces, or USAF
Security Police.

c. If an officer doesn’t meet either criterial in a or b above, they must attend and
graduate DCC before they can go to BOLC-B.

d. U.S. Army Medical Center of Excellence (MEDCoE), Department of Leader
Training is a denial authority and retains approval authority for all DCC ETP requests.

5. BOLC-B and CCC Constructive Credit and Equivalent Credit.

a. Constructive credit may be requested by officers that have not attended an Army
BOLC or Army CCC. Constructive credit may be granted based on previous leadership
experience, civilian experience, and/or past academic/training experiences.

b. Equivalent credit may be requested by current Army officers that have previously
attended a non-AMEDD BOLC or non-AMEDD CCC. Equivalent credit may be granted
based on previous leadership experience and/or past academic/training experiences.

c. Army PME uses teaching modules known as terminal learning objectives (TLOs)
and enabling learning objectives (ELOs). Previous leadership experience and/or past
academic/training experiences must be applied to each AMEDD BOLC or CCC TLOs
and ELOs in order to validate course standards have been met. Officers must possess
the same skills and qualifications as course graduates.
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SUBJECT: Army Medical Department Basic Officer Leaders Course and Captains
Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

d. In all cases, the proponent school (Medical Center of Excellence (MEDCoE)), will
assess whether the individual's past comprehensive military, or civilian experience,
meets the established AMEDD course TLOs and ELOs. MEDCoE is a denial authority
for constructive credit and equivalent credit requests.

e. Army G3/7 determines whether constructive credit or equivalent credit will be
approved. Army G3/7 is a denial authority and retains approval authority for all
equivalent and constructive credit requests.

6. The Medical Center of Excellence does not handle any constructive credit packets for
Intermediate Level Education (ILE) courses. Please contact the Command and General
Staff School (CGSS) at usarmy.leavenworth.tradoc.mbx.cgsc-ussd@army.mil with any
questions.

7. Packet Requirements.

a. ETPs, Constructive credit and Equivalent credit requests will be determined on a
case-by-case basis.

b. ETPs, Constructive credit and Equivalent credit request packets format.

(1) All documents will be in PDF format and numbered/named as indicated in 6.c
or 6.d.

(2) All documents will be combined into ONE file by adding all required documents
into the Attachment Menu within the DA 4187.

(3) The file name will contain the Soldier's Rank, Last Name, First Name, packet
type and if they are AC, ARNG or USAR. For example: 2LT Smith, John — DCC ETP
request (ARNG). Must use legal name. No nicknames.

c. All DCC ETP request packets must include:
(1) DA Form 4187 (RA use enclosure 1, ARNG and USAR use enclosure 2)

(2) Academic Evaluation Report (DA 1059 or service equivalent) from courses
listed in 4.b.(1) or 4.b.(2).

(3) RPAM Statement; NGB 23, DA 5016, or DA 1506 (dated within 6 months)
(4) Record Brief (dated within 6 months)

(5) DD 214 or NGB 22 reflecting your last day of service (if applicable)





ATMC-WBA-A (351a)
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Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

(6) For officers in the Health Professions Scholarship Program (HPSP) packets

must also include your appointment memo and order for HPSP and your DA 71 oath of
office.

d. All BOLC-B and CCC constructive credit and equivalent credit request packets
must include:

(1) DA Form 4187 (RA use enclosure 3, ARNG and USAR use enclosure 4)
(2) Record Brief (within 6 months)

(3) Officer Evaluation Reports (or service equivalent) — last three

(4) Commander MFR verifying height/weight and APFT/ACFT standards

(5) Academic Evaluation Report (DA Form 1059 or service equivalent) for non-
medical Army BOLC or non-Army CCC (required only for equivalent credit requests)

(6) TLO/ELO supporting memorandum. See enclosure 5 for a memo example.
BOLC-B packets use enclosure 6 and CCC packets use enclosure 7.

(7) Copies of relevant military or civilian training certificates (if applicable)
(8) Letter of endorsement from the State Surgeon/Deputy State Surgeon (ARNG)
8. Packet Submission.
a. ARNG and USAR.

(1) Completed packets will be emailed directly to MAJ Matthew A. Fuhrhop,
MEDCOoE Reserve Component Student Advisor, at matthew.a.fuhrhop.mil@army.mil.

(2) All packets will be reviewed by the Reserve Component Student Advisor for
quality assurance and then forwarded to the MEDCoE Department of Leader Training
(DLT) Chief for assessment and/or recommendation. BOLC/CCC recommended
packets will be forwarded to Army G3/7 for final determination.

b. RA.

(1) Completed packets will be emailed directly to the Department of Leader
Training, MEDCoE, at usarmy.jbsa.medical-coe.mbx.dlt@army.mil.

(2) Packets will be reviewed by the Education Technicians for quality assurance,
then forwarded to the MEDCoE Department of Leader Training Chief for assessment
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SUBJECT: Army Medical Department Basic Officer Leaders Course and Captains
Career Course Equivalent or Constructive Credit requests and the AMEDD Direct
Commission Course Exception to Policy requests.

and/or recommendation. BOLC/CCC recommended packets will be forwarded to Army
G3/7 for final determination.

c. No hard copies will be accepted.

d. Packets that are not in correct format or missing any documents will be returned
without action.

9. Point of contacts.

a. For all ARNG and USAR packets is MAJ Matthew A. Fuhrhop, Reserve
Component Student Advisor, Medical Center of Excellence, at
matthew.a.fuhrhop.mil@army.mil.

b. For all RA packets is Ms. Vargas, Education Technicians for Department of Leader
Training, MEDCoE, at melissa.vargas8.civ@army.mil.

BITTERMAN.DAVID Digitally signed by
ALLEN117469137 Egll_gsg{MAN.DAVID.ALLEN.1174
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e This is just an example of what your TLO supporting memo
should look like.

e Make sure it has your unit's letter head/office symbol.
e Follow AR 25-50 formatting.

e ALL BOLC-B and CCC constructive credit and equivalent credit
packets require this memo.

e ALL TLOs for BOLC-B or CCC packets MUST be covered.

o Note that this example only has a few TLOs listed to give
you an idea on how to write yours.

o Your memo MUST have all the required TLOs covered.

EXAMPLE TLO:

TLO: Analyze Army Health System Doctrine

Duty Title: Infantry Officer

Unit: Maneuver Captain’s Career Course (MCCC); 1st Battalion, 26th Infantry Regiment

Location: Fort Benning, GA; Fort Campbell, KY

Experience: Equivalent TLOs learned in Maneuver Captain’s Career Course (MCCC) are Doctrinal
Foundations; Framing the Operational Environment; Analysis of Mission; Law of Armed Conflict in
Unified Land Operations; Homeland Defense and Defense Support of Civil Authorities; Capabilities and
Limitations of Brigade Combat Teams. Additional experiences include serving as a Battalion Staff Officer in
the role of Assistant Operations Officer. In this role, worked with and consolidated MDMP inputs from the
Medical Officer and the Adjunct Officer in order to develop and revise running estimates related to
priorities of medical support by phase of the operation, task organization of roles of care, build casualty
estimates and consolidate medical planning considerations to the commander. Completed multiple
iterations of MDMP in this capacity at the battalion level, in support of offensive and defensive operations
in a decisive action training environment.







DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND
1600 SPEARHEAD DIVISION AVENUE, DEPARTMENT 250
FORT KNOX, KENTUCKY 40122-5206

AHRC-OPH-P 16 Jul 2022
MEMORANDUM FOR Commander, Human Resource Command, Attn: AHRC-OPH-P
(Schools & Training Section), 1600 Spearhead Division Ave, Fort Knox, KY 40121
SUBJECT: Request For (BOLC or CCC) (Constructive or Equivalent) Credit

1. |, Col (X-1234), request constructive credit for the Basic Officer
Leaders Course and have reviewed the SOP and have provided relevant experience to
support each terminal learning objective (TLO).

TLO: Apply Customs, Courtesies, and Traditions of the Service

Duty Title: 45S3- Traumal/Critical Care Surgeon

Unit: Multiple including USAF SG Staff/ CSTARS

Location: AFB, the Pentagon, and University of Medical Center
Experience: Presiding Officer at promotion, retirement, change of command ceremonies

TLO: Prepare a Military Briefing

Duty Title: 45S3- Traumal/Critical Care Surgeon

Unit: CSTARS

Location: University of Medical Center

Experience: Responsible and senior officer for briefings to multiple flag officers across all
three services and the Assistant Secretary of Defense Health Affairs

Experience at USAF SG Staff level as lead briefer for Critical Care Air Transport teams
(19__-20 )

TLO: Apply the Military Problems Solving Process

Duty Title: 456S3/Deputy Commander AEW Level lll hospital
Unit: AEW
Location: Air Base, Iraq

Experience: Responsible for daily operations at the busiest combat support hospital during
OIF (20_ )

TLO: Apply knowledge of military history and battle analysis to the professional
development of self and subordinate leaders.

Duty Title: 45S3 Traumal/Critical Care Surgeon

Unit: Air War College; Maxwell Air Force Base

Location: Maxwell AFB, Montgomery AL

Experience: successful completion of module on military history and battle analysis of the
application of air power by the 8th Air Force of the Army Air Corps in the European theater.







SUBJECT: Request For (BOLC or CCC) Constructive Credit, can'’t

TLO: Communicate to future Leaders their obligations to support the Army's

Equal Opportunity (EO) Program and the EO Complaint Process

Duty Title: 45S3 Program Director; Cincinnati CSTARS

Unit: CSTARS

Location: Ohio

Experience: Responsible for the Air Force’s Equal Opportunity Program and the EO
complaint program for Cincinnati CSTARS and the 25 Active duty members as well as
the civilian and GS support staff (20 -20 )

TLO: Enforce Leader's responsibilities in support of the Army's Equal

Opportunity (EO) Program and the Complaint Process.

Duty Title: 45S3 Program Director; CSTARS

Unit: CSTARS

Location: Ohio

Experience: Responsible for the Air Force’s Equal Opportunity Program and the EO
complaint program for CSTARS and the 25 Active duty members as well as the
civilian and GS support staff (20 -20 )

TLO: List actions that employ the administration of military justice at the unit
level.

Duty Title: 45S3/Deputy Commander AEW Level Il hospital
Unit: AEW
Location: Air Base, Iraq

Experience: Deputy Commander and responsible for military justice actions for both Air
Force and US Army personnel assigned.

TLO: Employ the Army Ethic

Duty Title: 45S- General Surgeon

Unit: Staff surgeon Medical Center

Location: Texas

Experience: Graduate of Health Professions Officer Indoctrination Course (19 ) and
graduate of USAF Officers Indoctrination Course - Wichita Fall, KS (19_). In both
courses, the conduct and values of a (Air Force) Military Officer were reviewed and
discussed.

TLO: Define the Phases of Transitioning into a Direct Leadership Position

Duty Title: Deputy Commander of __ Expeditionary Medical Group (20_- _ Airbase, Iraq),
Deputy Commander 332nd AFTH/332EAW (2006 - Balad Air Base, Irag) Trauma
Director __ AFTH/332 EAW (20_ - _ Air Base, Iraq), Trauma Czar 455 AEW (20 _

- Bag ram Air Base, Afghanistan)

Unit: _ Expeditionary Medical Group, AFTH/332EAW, 455 AEW

Location: Air Bases in

Experience: As Deputy Commander and as Trauma Czar | planned and participated in
the transition of Leadership. This involved the preparation to transition, the three day
overlap with the incoming leader during which time | would give an initial assessment of
the facilities and the duties, introduce the new leadership to key teams and members of
the teams, demonstrate routines, practices and protocols. This process was repeated on
each deployment as | transitioned to return home and orient my replacement.








SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

TLO: Counsel a Subordinate

Duty Title: 45S3/Deputy Commander __ __ Level lll hospital
Unit: — AEW
Location: __ __ Air Base, Iraq

Experience: Deputy Commander and responsible counseling subordinates of both
officer and enlisted corps regarding professional, military, and personal conduct.

TLO: Communicate in Writing

Duty Title: Col USAF, Professor of Surgery - University of _ of Medicine

Unit: _ CSTARS, MA to AMC Surgeon and others

Location: __ Ohio

Experience: Peer Reviewed Publications & Book Chapters (sampling)

| have included a selected sampling of my curriculum vitae. To date | have authored_
peer reviewed journal publications and book chapters

Peer Reviewed Publications

1. Holcomb JB, del Junco DJ, Fox EE, Wade CE, Cohen MJ, Schreiber MA, Alarcon LH,
Bai Y, Brasel KJ, Bulger EM, Cotton BA, Matijevic N, Muskat P, Myers JG, Phelan HA,
White CE, Zhang J, Rahbar MH; PROMMTT Study Group. The prospective,
observational, multicenter, major trauma transfusion (PROMMTT) study: comparative
effectiveness of a time-varying treatment with competing risks. JAMA Surg. 2013
Feb;148(2):127-36. PubMed PMID: 23560283.

2.  BransonRD, Pre-hospital oxygen therapy. Respir Care. 2013
Jan;58(1):86-97. doi: 10.4187/respcare.02251. Review. PubMed PMID: 23271821

Book Chapters

1. Branson RD, . Nutrition. IN Macintyre NR and Branson RD. Mechanical
Ventilation. Elsevier, Philadelphia, PA. 2008. pp 217-234.

2. Branson RD, .Mechanical ventilation during transport and
cardiopulmonary resuscitation. IN MacIntyre NR and Branson RD. Mechanical
Ventilation. Elseveir, Philadelphia, PA. 2008. pp 339-365.

TLO: Develop an effective Team

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: _ CSTARS

Location: University of _ Medical Center

Experience: Conceived, directed, executed, and continue to oversight the United
States Air Force Center for Sustainment of Trauma and Readiness Skills (CSTARS).
____ CSTARS began in 2001 and continues to this date as one of five recognized
national military Trauma Training Centers.







SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

TLO: Determine six of seven Antiterrorism (AT) Level | Awareness training
requirements.

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: 455" AEW/DCCS __ Theater Hospital

Location: __ Air Base

Experience: As DCCS for the Joint Task Force Med East | was responsible for ensuring
facility security and AT training. We came under almost daily Indirect fire and were
responsible for continued readiness in the event of hostile incursion.

TLO: Mitigate Risk of Suicide

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: IMA United States Air Force

Location: Air Reserve Center

Experience: have completed and demonstrated competency across all Air Force annual
training requirement regarding mitigation of suicide risk in military members

TLO: Identify the Responsibilities and Steps Commanders and Staff Follow to
Develop a Tactical Plan.

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: 332" AEW theater Hospital

Location: __Air Base Iraq (20_ )

Experience: Awarded Bronze Star for participation in Joint operation to capture High
Value asset target. Provided medical support that integrated full OPSEC measures to
ensure success of mission

TLO: Understand Mission Command.

Duty Title: 45S3 Trauma and Critical Care surgeon

Unit: — AEW Theater Hospital

Location: __ Air Base Iraq

Experience: As deputy commander was responsible for execution of the mission of the
theater hospital working in collaboration with the CC. | assumed command of the
hospital on multiple occasions when the CC was off site

TLO: Manage Training at Platoon Level.

Duty Title: CCATT Team Member

Unit: IMA to the Surgeon, USAF MC-19_ -20

Location: ___ AFB/ Ohio

Experience: Trained Presidential Medical Support Team (CCATT and MFST) to execute
medical support missions for POTUS during trip to Peoples republic of Vietnam. Trained
multiple CCATT teams for Medical support missions

TLO: Supervise the Implementation of Financial Readiness Actions
Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: CSTARS

Location: University of Medical Center







SUBJECT: Request For (BOLC or CCC) Constructive Credit, con't

Experience: Since 20__ | have been responsible for the Training Affiliation Agreement
(TAA) as well as all aspect of the fiscal relationships of the Military Trauma training
team at CSTARS.

For the last 16 years | have been Division Director of the Division of Trauma and Critical
Care at the University of and have been responsible for integrating the civilian
and military practices of the program(s). The current portfolio represented by
CSTARS and the Division encompasses an annual budget of 9.6 million dollars of
revenue and funded research of 24 million dollars (five year projection)

TLO: Conduct Maintenance Operations at the Company Level

Duty Title: Deputy Commander

Unit: ——AFTH/332 EAW

Location: , Air Base Iraq

Experience: As Deputy Commander, | was responsible for the management of the
BMET (Bio Medical Engineering Team). The BMET team is responsible for all
equipment repair in support of hospital operations and communications

TLO: Implement the Fundamentals of Property Accountability at a Platoon or

Section Level

Duty Title: Deputy Commander

Unit: —— AFTH/332 EAW

Location: , Air Base Iraq

Experience: As Deputy Commander, | was primary reporting authority for property
accountability for hospital assets and equipment purchase. | had direct oversight for
capital acquisition and lay down. | was also responsible for oversight and maintenance
of all hand receipt equipment for the clinical facility operations

TLO: Understand Troop Leading Procedures

Duty Title: CCATT Team member

Unit: EAES/___ EAW; IMA to Air Staff USAF SG; MA to AMC Command Surgeon
Location: Air Base, Iraq

Experience: Responsible for leading multiple CCATT Medical Missions including,
receiving the mission, planning, and executing the loading and care of critically ill
soldiers into transport planes, supervise the clinical work of CCATT team members
during En route care, plan and execute unloading of patients. | have executed this
function across the spectrum of CONUS disaster relief operations as well as during six
combat deployments. | have planned training as well as real time operational support
mission planning across the range of medical support from Battalion (Role Il) to theater
hospital (Role lll) to Regional Medical Facility (Role IV) to Major Medical Center (Role
V)

TLO: Apply the Composite Risk Management Process to Tactical Operations
Duty Title: Deputy Commander _ AEW Hospital, Air Base

Unit: — AEW Air Base Iraq - 2003

Location: Iraq







SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

Experience: As Deputy Commander, | was hospital representative to the TOC (Tactical
Operations Committee) for the 332 AEW. The TOC was responsible for developing
composite risk assessment and threat mitigation for the base operations in an active
combat environment. The TOC developed an all threats assessment that integrated
medical response. | was responsible for assuring the medical support component
capably implemented the phases of a full CRM plan

TLO: Proctice Individuol Preventive Medicine Countermeosures

Duty Title: 45S3 Troumo ond Criticol Core Surgeon

Unit: _ nd AEW Theoter Hospitol

Locotion: Air Bose Iroq

Experience: Responsible for the Public Heolth of the Bose, the DFAC ond the Individuol
Preventive Medicine Countermeosures of Personnel ossigned to the Hospitol os well os
oll resident forces.

TLO: Exomine the GEMA stoff tosk port of the Mission Commond Worfighting Function
(Duty Title: 45 S3 Troumo ond Criticol Core Surgeon

Unit: CSTARS

Locotion: Ohio

Experience: | hove reod, reviewed, ond exomined ADP 6-0 to understond the
significonce of Cyber Electromognetic Activotes (GEMA) os it opplies to the Mission
Commond Worfighting function. | hove reod ond reviewed:

Cyber Electromognetic Activities Within the Mission Commond Wrfighting Function;
Why Is It Importont ond whot is the Copobility? os published by the Commond ond
Generol Stoff College of the US Army.

TLO: Apply the evidence-bosed, leoder skills ond behoviors to ensure resilience,
individuol well-being ond mentol fitness in Soldiers ond orgonizotions

Duty Title: 45S3 Troumo ond Criticol Core surgeon

Unit: __ th AEW

Locotion: _ Air Bose (20_ )

Experience: As DCCS responsible for ensuring thot personnel were resilient, thot
wellbeing wos mointoined ocross the continuum ond thot our teom wos fit ond reody to
perform in oll ospects of the orgonizotion

TLO: To review the Low of Armed Conflict ond the Code of Conduct

Duty Title: 45S3 Troumo ond Criticol Core surgeon

Unit: _ th AEW

Locotion: _ Air Bose (20 )

Experience: As DCCS | wos responsible for ensuring thot personnel were compliont
with the Low of Armed Conflict ond the Code of Conduct. As DCCS | wos responsible
for monoging EOP prisoners, civilion humonitorion coses ond locol civilion support
humonitorion operotions.







SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

Unit: " AEW

Location: Air Base (20_ )

Experience: As DCCS | was responsible for ensuring that personnel were compliant
with the Law of Armed Conflict and the Code of Conduct. As DCCS | was responsible
for managing EOP prisoners, civilian humanitarian cases and local civilian support
humanitarian operations.

TLO: Identify impacts of Denied, Degraded, Disrupted Space Operational
Environment (D3SOE) on Army Operations

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: Individual Mobilization Augmentee (IMA) USAF/Member of the Committee on
Enroute Care

Location: Texas

Experience: | serve as a SME on how to mitigate the impact of Denied, Degraded,
Disrupted Space Operational Environment on the care and evacuation of combat
casualties

TLO: Report Intelligence Information

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: __ "¢ AEW Hospital Air Base

Location: Air Base

Experience: As Deputy Commander, | participated in the Classified Intelligence briefings
regarding the situational status of the area, and the region. | was responsible for
assuring appropriate resource capability and threat mitigation for surrounding threats.

TLO: Perform Introductory Rifle Marksmanship Training; Apply the fundamentals of
marksmanship; Perform Fundamentals of Marksmanship in Engagement Skills Trainer
(EST) 2000; Group and Zero an M4-Series Carbine, and demonstrate understanding of
a leader's role in running live fire ranges; Confirm Zero for an M4-Series Carbine with
M68 CCO; Engage single timed targets at variable ranges with an M4-Series Carbine
and CCO; Engage single and multiple timed targets at variable ranges with an M4-
equipment; Engage multiple timed targets at variable ranges with an M4-Series Carbine
with M68 CCO while wearing combat equipment; Engage Single and Multiple Timed
Targets at variable ranges with an M4-Series Carbine with M68 CCO while wearing
combat equipment; Qualify with an M4-Series Carbine with M68 CCO while wearing
combat equipment.

Duty Title: Deputy Commander of ____nd Expeditionary Medical Group (20—
Airbase, Iraq), Deputy Commander " AFTH/332EAW (20 — Air Base, Iraq)
Trauma Director " AFTH/332 EAW (20 __ - Air Base, Iraq), Trauma Czar 455
AEW (20 - Air Base, Afghanistan)
Unit: 332nd Expeditionary Medical Group, __nd AFTH/__EAW,  AEW
Location: Air Bases in and

Experience: | am and have always been combat qualified per USAF standards on the
officer sidearm and Combat Arms for all six deployments








SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

TLO: Conduct Ammunition Operations at the Tactical Level

Duty Title: Deputy Commander of " Expeditionary Medical Group (2003 —
Airbase, Iraq), Deputy Commander __ ""AFTH/___ EAW (20— Air Base, Iraq)
Trauma Director d AFTH/ __ EAW (20__ - Air Base, Iraq), Trauma Czar 455
AEW (20 - Air Base, Afghanistan)

Unit: _ nd Expeditionary Medical Group, __ nd AFTH/332EAW, _ AEW

Location: Air Bases in and

Experience: During every deployment, | was responsible for personnel ammunition
operations at the tactical level. | received and returned my weapon and all ammunition
on every deployment

TLO: Identify the elements and impacts of an Operational Environment Duty

Title: 45 S3 Trauma and Critical Care Surgeon; Professor of Surgery

Unit: " AEW/ ™" AEW, MA to AMC SG, Committee on Tactical Combat Casualty
Care, Consultant to Joint Program Committee -6; Combat Casualty Care

Location: multiple

Experience: | have spent most of the last fifteen years of my professional career
focusing on advancing Military Medicine and care of the Wounded Warrior. My CV,
OPR’s, and deployment experience attest to my singular devotion to improving care for
the wounded. That is my impact on the Operational Environment.

TLO: Demonstrate Basic Hand-to-Hand Fighting Techniques

Duty Title:

Unit:

Location:

Experience: No experience; | am physically fit and capable of self-defense and will train
as required

TLO: Identify Army Special Operations Forces

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: USAF Individual Mobilization Augmentee

Location: Committee on Tactical Combat Casualty Care

Experience: As a charter member since 20___ | have participated in the CoTCCC and its
support of all Special Operations Forces to include Army, Navy and Air Force. In this
capacity, | have worked with SOCOM personnel as well as JSOC personnel to identify
the needs and unique requirements of the Army Special Operations Forces

TLO: Employ Hand Grenades
Duty Title:

Unit:

Location:

Experience: No Experience







SUBJECT: Request For (BOLC or CCC) Constructive Credit, con’t

TLO: Transmit a 9-Line MEDEVAC request, providing all necessary information as
quickly as possible. Transmit, as minimum, line numbers 1 through 5 during the initial
contact with the evacuation unit. Transmit lines 6 through 9 while the aircraft or a vehicle
is en route, if not included during the initial contact. IAW FM 4-02.2, Medical Evacuation
Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: 4 AEW hospital AB, 4 Theater hospital , " Theater
Hospital Air Base
Location: __ and

Experience: six combat medical support deployment across the entire continuum of
care from provider, to CCATT team member, to deputy commander, to dual hatted
DCCS at Joint Task Force Med East (Afghanistan)- providing and supervising the entire
spectrum of medical care to include DNBI (Disease Not Battle Injury) as well as combat
medical care. Also, responsible for the entire spectrum of humanitarian support. With
specific respect to nine-line reporting. | have been involved in both rotary wing missions
in support of nine-line, receiving nine line communications at the TOC and transmitting
nine line reports from the field.

TLO: Evaluate the casualty following the correct sequence. Identify and treat all life-
threatening conditions and other serious wounds
Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: ™ AEW hospital _ AB, ™ Theater hospital , " Theater Hospital
Air Base
Location: and

Experience: six combat medical support deployment across the entire continuum of care
from provider, to CCATT team member, to deputy commander, to dual hatted DCCS at
Joint Task Force Med East (Afghanistan)- providing and supervising the entire spectrum
of medical care to include DNBI (Disease Not Battle Injury) as well as combat medical
care. Also, responsible for the entire spectrum of humanitarian support

TLO: Clear the object from the casualty's throat by giving abdominal or chest thrusts
until the casualty can talk and breathe normally, you are relieved by a qualified person,
or the casualty becomes unconscious requiring mouth-to-mouth resuscitation

Duty Title: 45S3 Trauma and Critical Care Surgeon

Unit: ™ AEW hospital AB, " Theater hospital " Theater Hospital
Air Base
Location: and

Experience: six combat medical support deployment across the continuum of care from
provider, to CCATT team member, to deputy commander, to dual hatted DCCS at Joint
Task Force Med East ( )- providing and supervising the total spectrum of
medicol core to include DNBI (Diseose Not Bottle Injury) os well os combot medicol
core. In oddition, responsible for the oll ospects of humonitorion support
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Additional Note
| am tremendously proud of having been awarded the Army Commendation Medal

for my service as Deputy Director of Clinical Services, __" AEW Theater
Hospital. | worked daily in a joint operational environment. | am a military medic.

My passion and my core competency is to care for broken soldiers. | understand,
respect, and revere the code of conduct and the.standards of an officer in the
service of our country. | believe that | am fully qualified and capable of bearing
the code of conduct and responsibilities of an officer in the US Army

” o
Flectric or Ink \Synﬂfuzﬂe
FULL NAME

MAJ, MS

Medicol Operotions
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Lesson Title/ TLO

Action, Condition, Standards

COMMUNICATE THE ARMY HEALTH
SYSTEM

Action: Communicate the Army Health System

Conditions: You are a medical designee assigned to a deployed location responsible to communicate the Army
Health System. You have all required equipment, supplies, and personnel to perform the task utilizing FM 4-02,
Army Health System as the reference.

Standards: Communicate the Army Health System with 100% accuracy.

COMMUNICATE THE ARMY HEALTH
SYSTEM PLANNING

Action: Communicate the Army Health System (AHS) Planning

Conditions: In a classroom environment, you are a medical designee assigned to a deployed location responsible
to explain AHS Planning. You have all required equipment, supplies, and personnel to perform the task utilizing
ATP 4-02.55, AHS Planning as the reference.

Standards: Communicate Army Health System (AHS) in Unified Land Operations with 100% accuracy. Identify
Army Health plans and orders with 100% accuracy. Communicate the Military Decision Making Process with
100% accuracy.

BRIEF MEDICAL LOGISTICS

Action: Brief Medical Logistic Operations

Conditions: You are a medical asset assigned to a deployed location responsible to brief medical logistic
operations. You have all required equipment, supplies, and personnel to perform the task utilizing ATP 4-02.1,
Army Medical Logistics as the reference.

Standards: Brief medical logistic operations with 100% accuracy.

BUIS QUALIFICATION (RM PD 7)

Action: Qualify with an M4 Series Carbine utilizing the Back Up Iron Sights (BUIS).

Conditions: On an automated record fire (ARF) range, given an M4 Carbine, BUIS, barricade, sandbags,
magazines, 40 rounds of 5.56mm ammunition, and targets at ranges from 50m to 300m with variable exposure
times while wearing the prescribed uniform.

Standards: Hit 57.5 percent (23 of 40) of all presented targets in the time allotted from the five required firing
positions (Standing unsupported, Prone unsupported, Prone supported, Kneeling supported, and Standing
supported).








BUIS GROUP AND ZERO (RM PD 3)

Action: Perform Zero Operations with the M4-Series Carbine.
Conditions: On a 25m range, given an M4 Carbine with BUIS, key personnel, prescribed equipment, magazines,
GTA 07-01-034, 45 rounds of 5.56 ammunition, firing unit, and wearing the prescribed uniform.
Standards: Perform zeroing on a M4 Series Carbine with Back Up Iron Sight (BUIS) through the following steps
without error:
Conduct Grouping and Zero operations by:
- Performing ammunition operations for a training range.
- Performing live fire range operations
- Performing group and zero procedures on a M4 Series Carbine with Back Up Iron Sight
(BUIS) through the following steps without error:
a. Complete a grouping exercise and achieving 8 out of 10 rounds in two
consecutive 5-round shot groups within a 4 cm circle.
b. Complete sight adjustments to achieve point of aim/point of impact during zeroing
and achieving 8 out of 10 rounds in two consecutive five-round shot groups within a 4 cm
circle.

CONDUCT MAINTENANCE
OPERATIONS AT THE COMPANY
LEVEL

Action: Conduct Maintenance Operations at the Company Level

Conditions: In a classroom environment, given a computer with U.S. Government network access, and assigned
read ahead material.

Standards: At the conclusion of this lesson the student will be able to: Direct and identify unit level maintenance
operations utilizing the principles of the Army Maintenance Standard

CONDUCTING OPERATIONS IN A
DEGRADED SPACE ENVIRONMENT

Action: Identify impacts of Denied, Degraded, Disrupted Space Operational Environment (D3SOE) on Army
Operations

Conditions: Given a classroom environment and a PowerPoint presentation covering lesson steps taught.
Standards:

¢ Identify at least three space threat capabilities without error.

¢ |dentify at least one capability and one limitation of space-enabled equipment without error.

¢ |dentify all space linkages to warfighting functions without error.








CONFIRM BUIS ZERO (RM PD 4)

Action: Perform BUIS Zero on a M4 Carbine.

Conditions: On Known Distance range or AFF(LOMAH), given an M4 Carbine with BUIS, sandbags for support, 50
rounds of 5.56mm ammunition, and E-1 or D-1 type targets at 100m, 200m, and 300m while firing from the
Prone supported position and wearing the prescribed uniform.

Standards: Confirm BUIS zero at 300 meters by:

1. Engaging a 100m E-1 or D-1 type target with 8 of 10 hits within a 6 inch circle by firing

20 rounds (4 sets of 5 rounds) and,

2. Engaging a 200m E-1 or D-1 type target with 8 of 10 hits within a 8 inch circle by firing

20 rounds (4 sets of 5 rounds) and,

3. Engaging a 300m E-1 or D-1 type target with 4 of 5 hits within a 12 inch circle by firing

10 rounds (2 sets of 5 rounds).

CYBER ELECTROMAGNETIC
ACTIVITIES (CEMA)

Action: Describe the Fundamentals of Cyber Electromagnetic Activities (CEMA) and Space Considerations in the
Cyber Mission Force

Conditions: Given a networked computer workstation, appropriate references, handouts, lecture and a practical
exercise.

Standards: Describe CEMA operations to a GO/NO GO standard to include:

1. Fundamentals of Cyber Electromagnetic Activities (CEMA) and Space Operations.

2. Major functions and missions in relation to the Operational Environment (OE).

3. CEMA integration into unified land operations.

4. Commander and staff roles and responsibilities.

5. CEMA and space capabilities.








DEFINE TACTICS, TECHNIQUES, AND
PROCEDURES FOR HEALTH SERVICE
SUPPORT IN A CBRN ENVIRONMENT

DEFINE TACTICS, TECHNIQUES, AND PROCEDURES FOR HEALTH SERVICE SUPPORT IN A CBRN ENVIRONMENT
Action: Define Health Service Support in a CBRN Environment

Conditions: You are a medical designee assigned to a deployed location responsible to define the Health Service
Support (HSS) in a CBRN Environment. You have all required equipment, supplies, and personnel to perform the
task utilizing Army Training Publication (ATP) 4-02.7, Multi-Service Tactics, Techniques, and Procedures for
Health Service Support in a Chemical, Biological, Radiological, and Nuclear Environment, as the reference.
Standards: Define HSS in a CBRN Environment without error.

sRtlentify CBRN aspects of HSS without error.

eBefine casualty prevention without error.

ePefine patient decontamination with 100% accuracy.

sRentify preventative medicine/public health support without error.

DETERMINE THE FUNDAMENTALS
OF PROPERTY ACCOUNTABILITY

Action: Determine the Fundamentals of Property Accountability

Conditions: In a classroom environment with the requirement to Determine the Fundamentals of Property
Accountability. Given the internet, AR 710-2, Supply Policy Below the National Level; AR 735-5, Property
Accountability Policies; DA Pam 710-2-1, Using Unit Supply System (Manual Procedures) and local Standing
Operating Procedures (SOP).

Standards: Determine the Fundamentals of Property Accountability, to include Determine Property Accounting
Requirements, Define Accountability and Responsibility, Review the Property Accountability Virtual Playbook,
Review the Sustainment Virtual Playbook, Review GCSS-A Overview and the Command Supply Discipline Program
(CSDP). The end state is to demonstrate proficiency by completing task, with 100% accuracy, no errors IAW all
performance steps and DA PAM 710-2-1.

DEFINE ECHELONS ABOVE BRIGADE

Action:Pefine Echelons Above Brigade

Conditions: In a classroom environment, you are a medical designee assigned to a deployed location responsible
to define echelons above

brigade support capabilities. You have all required equipment, supplies, and personnel to perform the task
utilizing FM 4-02, Army Health Systems as the reference.

Standards: Define Echelons Above Brigade Support Capabilities with 100% accuracy.








ETHICS FOR LEADERS

Action: Ethics for Leaders

Conditions: Stated lessons references. Useful Websites:

¢ http://ogc.hqda.pentagon.mil/ethics.aspx

* WWW.0ge.gov

¢ www.dod.mil/dodgc/defense_ethics

* www.jagcnet.army.mil

Standards: At the conclusion, you would have learned the following:
¢ 14 Principles of Ethical Conduct

¢ The Use of Government Resources

¢ Non-Federal Entities

HAND TO HAND FIGHTING
TECHNIQUES

Action: Perform hand to hand combat
Conditions: As a buddy team, in an approved Combatives training environment IAW TC 3.25-150, while wearing
an authorized uniform, a serviceable mouth guard, water source, eyepro, and appropriate footgear (if outdoors).

Standards: Demonstrate the following techniques as outlined in the Learning Step Activities. The
Student Will:
Demonstrate Drill 1:

a. Arm Trap and Roll

b. Pass The Guard

c. Achieve Mount from Side Control
Demonstrate Drill 2:

a. Arm Push and Roll to the Rear Mount

b. Rear Naked Choke

c. Escape the Rear Mount
Demonstrate Drill 3:

a. Escape the Mount, Shrimp to the Guard

b. Scissors Sweep

c. Cross Collar Choke from the Mount

d. Straight Arm Bar From the Guard

e. Sweep from the attempted Straight Arm Bar








IDENTIFY THE UNIT DEPLOYMENT
PROCESS

Action: Identify the Unit Deployment Process

Conditions: In a classroom environment, given slides, and access to the following references: FM 3-0, ATP 4-16,
ATP 3-35, FORSCOM 55-1, TC 4-13.17, TEA Pamphlet 70-1, and JP 4-01.5.

Standards: Identify the following key unit deployment elements of the unit deployment process with 100%
accuracy:

¢ |dentify all Roles and Responsibilities IAW ATP 3-35 and FORSCOM 55-1 of all five key personnel with 100%
accuracy of Unit Movement Officer (UMO), Battalion Unit Movement Officer, Brigade Mobility Warrant Officer
(MOB), Division Transportation Officer (DTO), and Installation Transportation Officer/ Logistics Readiness Center
(ITO/LRC).

¢ |dentify all four nodes and modes IAW ATP 3-35 with 100% accuracy of Aerial Port Operations, Sea Port
Operations, Rail Operations, and Highway Movement Operations.

¢ |dentify all five packing techniques and documentation IAW ATP 4-16 Movement Control, ATP 3-35, FORSCOM
55-1, TC 4-13.17, TEA Pamphlet 70-1, and JP 4-01.5 with 100% accuracy of Load Planning, Container Stuffing,
463L Pallet Building, Vehicle Preparations, and Packing List (DA1750).

¢ |dentify two of the three website based resources and two of the three Training Opportunities provided during
this brief with 100% accuracy.

IDENTITY, CLIMATE, AND CULTURE

Action: Review the relationship between identity, culture, and climate

Condition: In a classroom environment given access to ADP 6-22, experiential learning activities, readings and
doctrinal references, discussion with peers and facilitator feedback, and reflection time.

Standard:

¢ Define identity, climate, and culture without error.

¢ Define all three levels of Army leadership without error.

¢ Explain the Army’s Framework for Character Development (AFCD) in a clear and concise manner.

¢ Annotate at least 10 indicators of a positive climate.








INTERPRET YOUR PERSONAL
FINANCES

Action: Students in a classroom environment, given a Leave and Earning Statement, handouts, and access to a
computer workstation.

Condition: Communicate the 8 key concerns in a clear and concise manner.
Standard:

. Interpret Compensation and Military Banking

. Interpret Basic Finance

. Interpret Consumer Protection Laws

. Interpret Education and Career Planning

. Interpret different Types of Insurance

. Interpret Legal Documents

. Implement Saving and Investing

. Interpret The Blended Retirement System

Action: Students in a classroom environment, given a Leave and Earning Statement, handouts, and access to a
computer workstation.

Condition: Communicate the 8 key concerns in a clear and concise manner.
Standard:

. Interpret Compensation and Military Banking

. Interpret Basic Finance

. Interpret Consumer Protection Laws

. Interpret Education and Career Planning

. Interpret different Types of Insurance

. Interpret Legal Documents

. Implement Saving and Investing

. Interpret The Blended Retirement System
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INTRODUCTION TO RANGE
PROCEDURES - BUIS (RM PD 2)

Action: Apply the Functional Elements of the Shot Process

Conditions: Given a covered training area, a mock range or non firing range, and RM Simulator, a simulated M4
weapon, 30 rounds of simulated 5.56mm ammunition/compressed air, a RM simulator scenario brief, an M4
Series Carbine, BUIS, one magazine, two 5.56mm dummy rounds, and wearing the prescribed uniform.
Standards: Identify the following task without error:

¢ Adherence to proper range procedures and tower commands

¢ The required Marksmanship firing positions

e The four Elements of the Shot Process

¢ Peer coaching techniques

¢ The consistent aiming exercise

* The dime/washer exercise

* Boresight BUIS

¢ The functional elements of shot process.

INTRODUCTION TO RIFLE
MARKSMANSHIP (RM PD 1)

Action: Perform Introductory Rifle Marksmanship Training using the M4 Carbine

Conditions: In a classroom, provided an M4 Series Carbine, one 30-round magazine, three 5.56mm dummy
rounds, disassembly mat (GTA 07-01-039 or GTA 07-01-045), a cleaning kit with cleaning swabs, pipe cleaner,
and Cleaner, Lubricant, and Preservative (CLP), while wearing the prescribed uniform.

Standards: Perform Introductory Rifle Marksmanship Training using the M4 Carbine by completing the following
10 tasks without error:

1. Perform weapon handling/safety.

2. ldentify the characteristics of the M4 Carbine and ammunition.

3. Identify the elements of the shot process.

4. Load and unload an M4 Carbine.

5. Perform immediate and remedial action drills.

6. Comprehend basic ballistics.

7. Operate the BUIS (Backup Iron Sights).

8. Boresight and zero the M4 and Optics.

9. Maintain the M4 Carbine and magazine.

10. Conduct PMCS (Preventive maintenance checks and services) on the M4 Carbine.








INTRODUCTION TO SINGLE AND
MULTIPLE TARGET (SIMULATOR)
(RM PD 5)

Action: Engage timed targets (single and multiple exposures) at variable ranges with an M4 Carbine in the RM
Training Simulator.

Conditions: Given a RM simulator, an M4 Carbine, BUIS, four magazines, single timed target exposure scenario,
and multiple timed target exposure scenario in the RM simulator while wearing the prescribed uniform and in a
controlled environment.

Standards: Engage single and multiple timed targets at variable ranges with an M4 Carbine in the RM training
simulator by:

(1) Applying the elements of the shot process.

(2) Applying the proper transition methods when engaging targets at various ranges.

(3) Maintaining proper observation of their sector of fire.

(4) Identifying, engaging, and hitting a minimum of 23 of 40 single target engagements.

(5) Identifying, engaging, and hitting a minimum of 23 of 40 multiple target engagements.

IMPLEMENT MEDICAL DEPLOYMENT
OPERATIONS

Action: Implement Deployment Operations

Conditions: As a medical designee in a field environment with all required tactical equipment, supplies, and
personnel to perform the mission utilizing FM 4-02, Army Health System as the reference.

Standards: Implement Medical Deployment Operations in the proper sequence and without error. Configure
Role 1 AHS operations with 100% accuracy. Configure Role 2 AHS operations with 100% accuracy. Configure
evacuation vehicle platforms with 100% accuracy. Implement Small Unit Operations with 100% accuracy.

LAND NAVIGATION (DAY AND
NIGHT)

Action: Navigate from One Point on the Ground to another Point While Dismounted during daylight and during
darkness.

Conditions: In a field environment, during hours of daylight and darkness, given a 1:50,000 map of the area, a
Lensatic compass, flashlight with red lens, GTA 5-2-12 protractor, a reflective vest/belt, chem-light, and a score
sheet.

Standards: Demonstrate the principles of map reading to include navigation techniques, identifying terrain
features, how to read a map, finding 6 and 8 digit grid coordinates, and intersection and resection techniques
IAW TC 3-25.26.








COUNSELING AND FEEDBACK

Action:Eocus counseling on leader development.

Conditions: For students attending BOLC-B in a learning environment, given access to references such as ADP 6-
22 and ATP 6-22.1, experiential learning activities and branch-specific training, instructor feedback and peer
discussion, development time, and reflection time.

Standards:

*Beview the four stages of counseling in the correct sequence.

*Analyze at least ten forms of resistance.

*Explain how counseling relates to leader development in at least three ways.

DEFINE THE MEDICAL COMPANY

Action:Pefine the Medical Company

Conditions: In a classroom environment, you are a medical designee assigned to a deployed location responsible
to Define the medical company. You have all required equipment, supplies, and personnel to perform the task
utilizing ATP 4-02.6 Medical Company as the reference.

Standards: Define the medical company with 100% accuracy.

DEFINE MEDICAL EVACUATION

Action: Define Medical Evacuation

Conditions: You are a medical designee in an Operational Environment responsible to define medical evacuation
to your commander. You have all required equipment, supplies, and personnel to perform the task utilizing ATP 4
02.2, Medical Evacuation as the reference.

Standards: Define Medical Evacuation, Army Medical Evacuation, MEDEVAC resources, Theater Evacuation
policies and Medical evacuation planning considerations with 100% accuracy.

DEFINE THE MEDICAL PLATOON

Action: Define the Medical Platoon

Conditions: You are a medical designee assigned to a deployed location responsible to Define the Medical
Platoon. You have all required equipment, supplies, and personnel to perform the task utilizing ATP 4-02.4,
Medical Platoon as the reference.

Standards: Define the Medical Platoon with 100% accuracy.

MILITARY EQUAL OPPORTUNITY
(MEO): INTRODUCTION TO
INCLUSION

Action: Understand inclusion and its benefits to an organization and the Army’s mission.

Conditions: As a learner in classroom environment, attending the SLC, WOBC, or BOLC-B using a direct level
leadership perspective in new environments, given references, activities, and classroom discussions.

Standards: Understand inclusion and its benefits to an organization and the Army’s mission IAW with this lesson
and references provided. Students will publish and process concrete experiences and will develop future
strategies to apply learned block of instruction.








OVERVIEW OF MILITARY JUSTICE

Action: Identify and discuss key elements of the military justice system, commander’s inquiry process, search and
seizure procedures and Soldier’s rights under Article 31(b) Uniform Code of Military Justice (UCMI) as well to,
identify and discuss restriction procedures and unlawful command influences.

Conditions: You are a leader who has responsibility for the conduct and discipline of Soldiers assigned to your
unit. As a learner attending Basic Leader’s Course training, perspective Army leaders, platoon leaders, member of
an army organization, using an organizational-level leadership perspective in a classroom environment, given
references, the Manual for Courts-Martial (MCM), Interim AR 27-10, AR 600-20, and AR 15-6, and DA Form 3881,
during classroom discussions on legal issues.

Standards: Preparation to employ actions to enforce the Uniform Code of Military Justice (UCMIJ) in a military
organization includes-

¢ Identify key elements of the military justice system, effects and requirement of nonpunitive disciplinary
measures, administration of nonjudicial punishment, including administrative discharges and your role as a
leader in the process.

¢ |dentify and discuss the commander’s inquiry process, search and seizure procedures and Soldier’s rights under
Article 31(b), Uniform Code of Military Justice (UCMJ).

¢ |dentify and discuss unlawful command influences.

¢ Identify and discuss restriction procedures.

CASUALTY RESPONDER TRAINING -
PERFORM CASUALTY CARE

Action: Perform Tactical Combat Casualty Care

Conditions: Given a single combat casualty under simulated battlefield conditions and an Improved First Aid Kit
(IFAK).

Standards: Perform Tactical Combat Casualty Care. Performance will include all of the following which must be
performed with 100% accuracy and without error:

. Perform an initial assessment

. Control bleeding with a tourniquet

. Open the airway

. Apply an occlusive dressing

. Treat burns

. Perform first aid to prevent shock

. Apply a rigid eye shield

. Identify Tactical field care
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PERFORM EFFECTIVELY IN AN
OPERATIONAL ENVIRONMENT

Action: Identify the elements and impacts of an Operational Environment

Conditions: In a field, urban terrain, or classroom environment; given classroom instruction and the applicable
references: FM 3-0 Operations, ADP 3-0, Operations, TC 7-100 Hybrid Threats, TRADOC Pamphlet 525-92 The
Operational Environment and The Changing Character of Warfare, and TRADOC Pamphlet 525-92-1 The Changing
Character of Warfare: The Urban Operational Environment.

Standards: Identify each of the eight operational variables (PMESII-PT) and their linkage. |dentify the four
categories that describes a culture and the probable impact on military operations. Identify all of the combatant
and/or noncombatant actors and hybrid threats within an OE.

PRESERVATION OF REMAINS

This lesson is command directed, per Title 10 U.S.C 1481: Requirement for Deploying Military Medical Personnel
To Be Trained in Preservation of Remains Under Combat or Combat-Related Conditions.

Topics covered:

1.Buty of the U.S. to provide a full accounting and preservation of remains

2.Bmpacts of remains preservation and proper handling

3.Procedures and best practices in the preservation of remains in combat and combat-like conditions

4 Medical responsibilities of Mortuary Affairs Operations

RESILIENCE TRAINING FOR BOLC-B

Action: Apply knowledge of resilience for mental toughness

Conditions: In a classroom environment, given Commissioned Officers attending the Basic Officer Leader Course-
B (BOLC-B), given group discussion and/or individual responses consistent with the lecture and material (written
or verbal) as determined by the instructor

Standards: Apply components of resilience and mental toughness without error.








Action: Review Administrative Actions

Conditions: In a classroom environment using class lecture, facilitated group discussions, reflective thinking skills,
applicable Army administrative publications and forms, access to internet resources, FM 1-0, AR 600-8-2, AR 600-
8-10, PAM 623-3, AR 623-3, AR 600-8-22, ATP 1-0.1, and AR 600-8-19.

Standards: Review administrative and personnel actions without error to include all policies, procedures, and
leader responsibilities:

REVIEW ADMINISTRATIVE ACTIONS |[1. Review all Enlisted Promotion Policies and Procedures with 100% accuracy

2. Review all Military Awards Policies and Procedures with 100% accuracy

3. Review all Evaluation Reporting System (ERS) Policies and Procedures with 100% accuracy

4. Review all Leave and Pass Policies and Procedures without error

5. Review Suspension of Favorable Personnel Actions without error

Action:Bpply the Risk Management (RM) Process

Conditions: Given a situation requiring a risk decision, on- or off- duty, in the operational environment, TB MED
750-1 Operating Guide for Medical Equipment Maintenance, ATP 5-19 Risk Management, and DD Form 2977
RISK MANAGEMENT BRANCH- Deliberate Risk Assessment Worksheet.

SPECIFIC MEDICAL Standards: Apply the Risk Management (RM) Process by; Define the risk management principles. Identify
hazards. Estimate hazards using the risk assessment matrix. Present risk decisions. Implement controls to
eliminate or reduce risk. Conduct deliberate or real-time risk assessment by completion of the Deliberate Risk
Assessment Worksheet (when applicable) with 100% accuracy.

Action: Identify the role and use of military history, basic battle analysis methodology, and branch/functional
history.

Conditions: Given an assignment to integrate military history into the education of Officers in a classroom
environment and access to the Luvaas, Howard, Blumenson, and Betson articles and the Anderson Pamphlet.
Standards:

¢ Identify the role and use of Military History without error.

¢ Identify all four steps of the basic battle analysis methodology without error.

¢ |dentify the individual components of branch/functional history without error.

ROLE AND USE OF MILITARY
HISTORY FOR LEADERS IN THE
PROFESSION OF ARMS








SEXUAL HARASSMENT/ASSAULT
RESPONSE & PREVENTION (SHARP)
BASIC OFFICER LEADER COURSE
(BOLC)

Action: Administer the Army’s Sexual Harassment/Assault Response & Prevention (SHARP) Program in your unit.
Conditions: Given a classroom environment with facilitated discussion, student handouts, all applicable DoD and
Army policies, and simulated real-life scenarios involving potential and actual sexual harassment and sexual
assault situations.

Standards: Apply the Army’s Sexual Harassment/Assault Response & Prevention (SHARP) responsibilities in your
unit by completing the following:

Define Army sexual harassment and sexual assault policies without error.

Apply appropriate response techniques to sexual harassment and assault incidents without error.

Identify the Army SHARP Program and prevention strategies without error.

Identify new leader responsibilities in support of the Army’s SHARP

Program to create a culture of Prevention in the unit without error.

SINGLE AND MULTIPLE, TIMED
TARGET (BUIS) (RM PD 6)

Action: Engage Single and Multiple, Timed Targets with an M4 Series Carbine utilizing the Back Up Iron Sights
(BUIS).

Conditions: Given the following:

¢ Fully mission capable weapon.

¢ Full combat uniform, issued equipment, and protective mask.

¢ Authorized range facility.

e Full-scale, approved targetry in standard scenario engagement sequences.

¢ Authorized ammunition.

¢ 1 F-type target during the 1st engagement (right side 50m). All other targets are E-type.

Standards: Achieve engagement proficiency by hitting 70 percent (28 of 40) of all presented targets in the time
allotted from the Standing unsupported, Prone unsupported, Prone supported, Kneeling supported, and Standing
supported positions.








SMALL UNIT OPERATIONS AND
TACTICS

Action: Employ Small Unit Operations and Tactics

Conditions: In a field environment, wearing OCP, ACH, FLC or IOTV, Gloves, Eye Pro, and carrying a rifle.
Standards: Demonstrate the ability to conduct the 5 tasks IAW with the performance evaluation:

a. Move Under Fire.

b. Perform Individual Movement Techniques.

c. Use Visual Signaling Techniques.

d. React to the Eight Forms of Contact.

e. Establish Security at the Halt.

f. Perform Actions as a Member of a Mounted patrol.

g. Evacuate a Casualty.

TACTICAL CONVOY OPERATIONS

Action: Lead Tactical Convoy Operations

Conditions: In an operational environment, given applicable references, an Operations Order (OPORD), a FRAGO,
maps, route information, staff support, unit personnel, vehicles, weapons, and equipment.

Standards: Develop a convoy plan to include the following with 100% accuracy: route clearance, special hauling
permits, security, fire and close air support, communications, maintenance, medical support, arming, fueling
supplies, accountability of sensitive and classified cargo and equipment, training, rehearsals, route
reconnaissance, convoy organization, and a strip map. While using models and simulated terrain, describe in the
correct order the steps in conducting tactical convoy operations by demonstrating how to negotiate critical
points and defend a convoy against an attack, to include the employment of gun trucks.








TROOP LEADING PROCEDURES

Action: Understand Troop Leading Procedures

Conditions: Given various operations orders and tactical scenarios, Ft. Benning map 1:50,000, alcohol pen for
military graphics, blank transparencies, tape, scissors, rags, and FM 3-21.8. Students receive sessions which
covers the following: Make a tentative plan, Receipt of mission, Enemy analysis and Terrain analysis
Standards: Students will understand and demonstrate the leader’s framework for planning and preparing
operations IAW Troop Leading Procedures protocol by:

¢ Understanding terms and graphics.

® Receiving receipt of mission.

¢ |ssuing a warning order.

e Making a tentative plan.

* Issuing an operation order

INTRODUCTION TO M17 PISTOL

Action: Employ the M17 Pistol.

Conditions: In a Classroom, given an M17 Pistol, 3 Rounds of 9mm DDI Ammunition, 9mm magazine and a 9mm
Cleaning Kit.

Standard: Perform Correctly the following Tasks;

1. Maintain an M17 Pistol

2. Perform Function Check on an M17 Pistol

3. Load and Unload an M17 Pistol.

4. Correct Malfunctions on an M17 Pistol

5. Employ a Stable Firing Position.

6. Apply The Shot Process.

LFX M17 PISTOL QUALIFICATION

Action: Engage Targets with an M17 Pistol.

Condition: On a Live Fire Range, given an M17 Pistol, Holster, 10 rounds of 9mm Ball Ammunition in 3 Magazines
and 30 Target Presentations. Standard:
Engage Targets with the 9mm Pistol by Correctly Griping the Pistol, Employing the Correct Firing Position,
Aligning the Sights, Changing Magazines to Achieve 21 Target Hits out of 30 Target Presentations.








COMMUNICATE BY A TACTICAL
RADIO

Action: Identify Communication principles of a Tactical Radio

Condition: In a classroom environment, given an operational SINCGARS radio, ECCM fill device with FH data,
distant net control station (NCS), unit SOI, TP 6-02.53, and TM 11-5820-890-13P-2.

Standard: Identify Communication principles of a Tactical Radio by completing the following, without error:
eBefine three radio terms and their definitions associated with the SINCGARS radio within two minutes.
eRtlentify five Common Prowords used in transmitting over a tactical radio within one minute.

eRlentify the use of one Call Sign to communicate by a tactical radio within one minute.

e@onduct one radio check within two minutes with 100 percent accuracy.

ePerform three operational procedures of SINCGARS within 10 minutes with no errors.

EMPLOY TRAINING MANAGEMENT
AT THE PLATOON LEVEL

Action: Employ Training Management at the Platoon Level

Conditions: In a classroom environment, given a network with internet access, a computer workstation with CAC
card access, access to the Army Training Network (ATN), annual training guidance (ATG) samples, and training
management doctrinal references and resources.

Standards: Employ training management concepts at the platoon level in a clear and methodical manner with
100% accuracy. This will include:

OPERATIONS IN A NUCLEAR
ENVIRONMENT

Action: Describe how Army tactical forces contribute to nuclear defense.

Conditions: In a classroom environment, using small group instruction, class discussions, reflective thinking skills,
practical exercises, reading ATP 3-72, Operations in a Nuclear Environment, paragraphs 1-1 through 1-8, 1-15
through 1-18, and paragraphs 2-1 through 2-4, FM 5-103, Survivability pages 3-4 through 3-9 and ADP 3-11.36,
Multi-Service Tactics, Techniques, and Procedures for Chemical, Biological, Radiological, and Nuclear Planning
Threat assessment (Pg. 2-26, Table 2-8 Probability of use chart). ADP 5-0, The Operations Process (Pg. 2-18).
Standards: Identify the four hazards of a nuclear weapons detonation within 10 minutes without error. Describe
five of the Tactics, Techniques, and Procedures (TTPs) needed to mitigate the risks presented by nuclear weapon
employment within 10 minutes. Describe three ways trained and ready Army forces contribute to nuclear
deterrence within 5 minutes.
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TLO Number
701-MLC-3020

Lesson Title / TLO

Leader Development Doctrine

Learning Objective Action / Steps of Performance
Explain the leader development process. Analyze leader development doctrine. Characterizing the
leader self-development process. Develop self-awareness.

701-MLC-3030

Think Critically and Creatively

Use the mental processes of critical thinking (how we think). Use practical tools to enhance creative
thinking. Explain pitfalls in thinking.

701-MLC-3040

Analyze the Variables to Creating a
Positive and Ethical Climate

Explain the variables to creating a positive climate. Develop an Ethical Climate and ethical leaders.

701-MLC-3040.1

Applying Moral Processing

Apply the Moral Processing Model

701-MLC-3050

Military Professionalism and the Civilian-
Military Relationship

Examine Army Professionalism. Apply the theoretical basis of the American cili-military relationship.

701-MLC-3070

Lead in Organizations

Explain how company grade officers lead unit development. Lead Change in Organizations. Develop
learning organizations. Develop subordinate leaders.

701-MLC-3070.06

Counseling

Analyze counseling in company-level units.

701-MLC-9000.01

Military Justice for Leaders

Demonstrate the actions required of leaders in executing Military Justice.

701-MLC-9000.03

Property Management in the COE

Apply leader responsibilities of property management to Army organizations within garrison and the
Contemporary Operating Environment (COE).

701-MLC-9000.04

Provide Support to Unit Maintenance
Operations

Demonstrate the capabilities of maintenance organizations at the brigade level and below.

701-MLC-9000.05

Commander's Programs

Apply (Select) Army Programs

701-MLC-9010

Resiliency for Mid-Grade Leaders

Apply (Select) Army programs Mid-Grade Leaders use to develop ready and resilient organizations.
Apply the fundamentals and characteristics of the Army

Performance Triad used to enhance unit readiness. Apply (Select) Army Programs to enhance
resiliency in soldiers, civilians and family members.

701-MLC-1101.01

Culture and Its Impact on Military
Operations

Analyze cultural variables. Compare cultural variables of selected GAAT country and the US and Army
cultures.

701-MLC-1101.02

Cross-Cultural Skill Building

Apply cross-cultural skills.

701-MLC-4002

Capabilities and Limitations of Brigade
Combat Teams

Compare the capabilities and limitations of different types of BCTs

701-MLC-4001.01

Fundamentals of Mission Command

Examine the fundamentals of mission command

701-MLC-4001.02

Mission Command Warfighting Function

Examine the Mission Command warfighting function.

701-MLC-4003

Framing the Operational Environment

Analyze the PMESII-PT Variables and Actors in an OE. Analyze the Enemy in an Operational
Environment.

701-MLC-5001.02

Doctrine Foundations

Examine the Army's Operational Concept of Unified Land O.

701-MLC-5001.05

Stability Operations

Apply US Army tactical doctrine (stability)

701-MLC-5001.02

Tactical Logistics

Employ the Army's Sustainment Concept in Unified Land O

701-MLC-5001.01

Fundamentals of Offensive Operations

Apply the fundamentals of offensive O to an Unified Land O problem.

701-MLC-5001.05

Defensive Operations

Apply US Army tactical doctrine (defense)








701-MLC-5001.02

Homeland Defense and Defense Support
of Civil Authorities (DSCA)/Civil Support
(CS)

Explain US Army’s operational concept of U (DSCA)

701-MLC-6001

The Military Decisionmaking Process

Develop a solution to a tactical problem. Develop mission requirements. Develop the intelligence
preparation of the operational environment. Produce a course of action development in a Unified
Land Operation. Employ the MDMP. Produce a military briefing.

701-MLC-7001.01

Unit Training Management |

Develop a battalion METL.

701-MLC-7001.02

Unit Training Management Il

Develop a battalion execution matrix (calendar). Produce a battalion level Unit T Brief.

Provide all necessary documentation and meet all inprocessing requirements to begin the Captains

081-HO-200.1 Inprocessin
P ng Career Course (CCC)
081-HO-201.1 Large Group Administrative Actions Understand and meet the administrative requirements of the Captains Career Courses (CCC)
081-HO-201.2 small Group Administrative Actions Understar?d the standards, schedule, typical battle rhythm, and current course standing of/within
the Captains Career Course (CCC)
081-HO-220.2 Army Medicine Campaign Plan Identify the components of the Army Medicine Campaign Plan
Introduction to Al Health Syst AHS
081-HO-210.1 Sr:J:p;o:tc jon ko Srmy ea el ) Demonstrate comprehension of doctrinal concepts related to AHS support
081-HO-210.2 Military Terms & Symbology Demonstrate knowledge of common military terms and symbols
081-HO-211.1 Brigade Combat Team (BCT) AHS Support |Coordinate medical mission requirements while providing AHS support to a BCT
Echelon Ab Brigade (EAB) Medical
081-HO-212.2 che on. ove Brigade ( ) Medica Coordinate patient movement from Role Il to definitive care
Evacuation
081-HO-214.1 AHS Planning Prepare a AHS Concept of Support (COS) Brief in support of a BCT
081-HO-240.1 Officer Evaluation Report (OER) Prepare an OER and OER Support Form
Non-Commissioned Officer Evaluation
081-HO-240.2 1581 ieer Evatuati Prepare an NCOER and NCOER Support Form
Reports (NCOER)
081-HO-240.3 Awards Prepare an award
081-HO-270.4 Career Management Describe key elements of AMEDD Career Management.

081-HO-270.5

AMEDD Leader Panel

Recall lessons learned from AMEDD leaders.
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67J PME Comparison

. | AMEDD AMEDD WAR
PREVIOUS: BOLC IERW 2C-F7 cce 2C-F11 ILE COLLEGE

(6 wks)
Must attend if selected for Command,
otherwise optional when promotable to
MAJ. May become mandatory for all
67J in the future.

AMEDD AMEDD AV WAR
: IERW 2C-F7 cc -
2019 AND ON: BOLC C (6751908 cce 2C-F11 ILE COLLEGE
(4 wks) (6 mos)

FY19 Change, 67J required to attend prior to

AVCCC FY19 Change, 67J must attend AV CCC in lieu of

standard AMEDD CCC. If career track is to remain in AV,
this is the appropriate CCC. Must be enrolled w/in 1 year

RC shortened version of course exists. of AMEDD CC (67.).

AMEDD BOLC: Standard entry-level Officer Basic for all AMEDD Branch Officers.

IERW: Initial Entry Rotary Wing Couse (Flight School) conducted at Fort Rucker, AL. Must graduate IERW and complete 2C-F7 prior
to being awarded 67J AOC

2C-F7: MEDEVAC Doctrine Course conducted at Fort Rucker, AL. Mandatory for 67J to gain AOC. Completed at the end of IERW

AMEDD CCC [6-8-C22]: Standard AMEDD Officer Captains Career Course conducted at Fort Sam Houston, TX. No longer applicable to the
67J AOC.

AMEDD CC (67J) [6-8-C22(67J/90A)]: Short course conducted at Fort Sam Houston, TX specifically made for the 67J AOC prior to their
attendance at the Aviation CCC

AV CCC [2-1-C22 | 2-1-C23]: Aviation Captains Career Course conducted at Fort Rucker, AL
AE OFFICER PRE-CMD [2C-F11]: Aeromedical Evacuation Pre-Command Course conducted at Fort Rucker, AL

13 SEP 2021 Ready Now! Shaping Tomorrow... MAJ Ryan Brock / G-357 AVN / 910-570-9990 1





		Slide Number 1




AUTHORIZED SUBSTITUTABILITY LIST

POSITION AOC SPECIALITY DESCRIPTION SUBSTITUE OFFICER AOC SUBTITUTE SPECIALITY DESCRIPTION
60A OPERATIONAL MEDICINE (IMMATERIAL) ANY 60/61/62 ALL 60/61/62 SERIES SPECIALITIES
60W PSYCHIATRIST NONE NONE
61N AEROSPACE MEDICINE (RAM) NONE NONE
62BES FLIGHT SURGEON - 6 WEEK COURSE ANY 60/61/62 + F8 I ;:::I.GO/Gl/GZ THAT ATTEND THE 6 WEEK FLIGHT SURGEON COURSE TO RECEIVE
62A EMERGENCY PHYSICIAN NONE NONE
FOLLOWING MAY NOT BE SUBSTITUTE FOR 62B:
60B - NUCLEAR MEDICINE
628 FIELD SUREGON ANY 60/61/62 SPECIALTY SERIES,WITH |61Q - THERAPEUTIC RADIOLOGIST
THE EXCEPTION OF: 61R - DIAGNOSTIC RADIOLOGIST
61U - PATHOLOGIST
60W - PSYCHIATRIST
63A DENTAL OFFICER ANY 63 SERIES ANY 63 SERIES
63R EXECUTIVE DENTIST (IMMATERIAL) ANY 63 SERIES ANY 63 SERIES
64A VETERINARIAN NONE NONE
65B PHYSICAL THERAPIST NONE NONE
65D PHYSICIAN ASSISTANT 66P TDA ONLY: FAMILY NURSE PRACTITIONER
DOES NOT APPLY TO CST
65X ALLIED OPERATIONS SPECIALIST (IMMATERIAL) ANY 65 SERIES ANY 65 SERIES
66B ARMY PUBLIC HEALTH NURSE NONE NONE
66H MEDICAL SURGICAL NURSE ANY 66 SERIES ALL NURSING SPECIALITIES
66N OPERATION NURSING (IMMATERIAL) ANY 66 SERIES ALL NURSING SPECIALTIES
66P FAMILY NURSE PRACTITIONER 65D PHYSICIAN ASSISTANT
66S CRITICAL CARE NURSE 66T EMERGENCY NURSE
67A HEALTH SERVICES OFF (IMMATERIAL) ANY 70 SERIES ANY 70 SERIES
ANY 73 SERIES MS OFFICER BOTH BEHAVIORAL SCIENCE SPECIALTIES (73A-B) MAY OCCUPY A 67D POSITION.
67D BEHAVIORAL SCIENCES POSITIONS SPECIFIC TO 73 SERIES HOWEVER MUST HAVE AN AOC MATCH.
60W PSYCHIATRIST
67) AEROMEDICAL EVAC NONE NONE
70B HEALTH SERVICES ADMINISTRATOR NONE NONE
70D HEALTH SERVICES SYSTEMS MANAGER (IMO) NONE NONE
70E PATIENT ADMINISTRATOR NONE NONE
70F HEALTH SERVICES HUMAN RESOURCES MGR NONE NONE
70H HEALTH SVCS PLANS, OPS, INTEL, SEC, TNG NONE NONE
70K HEALTH SERVICES MATERIEL OFF NONE NONE
72A NUCLEAR MEDICAL SCIENCE ANY 72 SERIES ANY 72 SERIES
72D ENVIROMENTAL SCIENCE & ENGINEER OFF ANY 72 SERIES ANY 72 SERIES
01A BRANCH IMMATERIAL ANY OFFICER AMEDD OFFICERS ARE NOT RESTRICTED FROM FILLING 01A POSITIONS.
05A AMEDD BRANCH IMMATERIAL ANY AMEDD OFFICER RESTRICTED TO AMEDD OFFICERS ONLY.

**FOR ADDITIONAL REFERENCE, SEE TDA REMARKS CODES**
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